[ Downloaded from hbrj.kmu.ac.ir on 2026-07-03 ]

93 S (o 3901 Syl ylows )Yyl g3 30 (S LN y (Sioil g (SrAdN 30 U 3
9w S 3 p ks olsuate

il e Jl‘) M}" Jd M‘ | Hozes G\L;.\.; ] 4-0.5[.9

QE/EINY callio oy o WH/F/) - o0 Mol dlie cdlyyo e AEIVIYY sallie clyyo e

ﬁ‘s lli RN

Sleyd — il less &) vae slaylojle 5 (S bl lows sl lojlos cliy Jole oy St (Slusl (5955 (gakaslys 1doNRo
silwiailys 4 o3 dr g culpliy S oo sl ) ot (1B plilon Slg 5 Slamar Codl Lais g il 50 o il o e 4
2 Slosilsy saiaily sladalie Ll ol Gimgiy Bua 1Y sl o piuenl b (6,500 lojlw ya 5l b oyl ylews 53 ol 3l
pole oS ily (bjgel (sl o b 51585 Ve g9y 22 45 290 o — o (slaslllas 3l g fowy 2 (99
3 kol Aol ys 51 Lanodly (6905, 5 (glys as plosl aings o Ll dolai— (glaib (¢ pSages igy b &S jlgpmm Sy
03wl gy (¢ ladgs ¢ dlosel 3l ¢ gl 595 (s loline uluo] day zein g oo VO ol &8 555 puusl 5LiB g, (6 jlwiosles
Yo a5us SPSS (¢ )ll (6)l580e 5 3 osls .as osliul uib,lg 5JUT 5 cuns 5 pubas Ldog (g)lal (slagesl 5l mosls Julos (¢l .0
W) J)|9

(S D o Az B Lilyy (saiaily sladdie o il g (YANAEAA) oyl ys 3 lisilsy (saieilys IS 0005 nSleo HEPVE|
L Sy (5Uislyy (cialys o ol olaisl 398 a1y (FIVNVEF/Y) pSbe o5 0ml 8l g (VYFEVY) 55ke o WL
Cabld D93

bl Ly (ol (sl lony olinice 3,8 dlainiy (s o0 (Bl (saially Cuanl 4y dagi |y 35 5 domaid 9 Sy
cla el mhw ialisl 4wl (LS caialy jludie; 45 on Dol g canl B30 a3l 5,55 5 )b 3 a8 elas] clans])
iales (6 piey d2g8 Gl (gilys

éﬁ};¢}bel§;&\:ﬁﬁ¢>§Lgij}aTLgLnob)L«ﬁobbﬁ):bgzﬁ-l:.,iél})‘_g.ﬁ\;ail_,iLgh«ﬂj»&b_j)l.wm:bswb;jwlgwbu,}n!éb)h
AAV=Y A OOF FRF ) oen Sl (gla 2a sy dlee 515 5o

Ol 5l ¢ ol s Ol sl 515 (K355 ke ol () iz )87

O 51 g om0 pstn gl ool (g Utual dunyko ¢ By g 5 55 90T o0l eyl ulid 187

Ol ol s c035315 Gleyim (23 S o 5155 (SC3y sk o8N iyl it IS7 ¥

A SN a5 Oblst (536 OLLS 515w Ol g (5505 Ol 5 5 Gt O kit 5

Email: h.radsepehr@gmail.com COVFFFOOFAT 1 yali

d & .
VAV WLl ok r/‘ju_/f;/lﬂ‘u’ fu‘};/u“ g
9


http://hbrj.kmu.ac.ir/article-1-183-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2026-07-03 ]

bl n yo seliailyy sl slaadlge b3,

oen 5 o 00 aalle

(V) das il OLS SIS ol s
Tl Cj_k.a Ul 53 LS, (gsludiadl 5 s
Structural) k=l (gilwkadls Jl
sl slekiadl 5 s 5 (BMpOWErment
sslwtail s (Psychological empowerment)
Ly S Lames slajlirle fws Jald g ksl
Slasle UGl 4 OLS SIS oo 2es fogend 5 Ol pke
S sk 4 ol il (V) Sl s
T e L e
Olslw 5o 1) mloe 5 Colem (Dbl (o
Sb bl gledaily W) 1S e ol
53 OlsLls Shsl 5l sLsL Spreitzer i e
() b 555 OB ke (555 J5S 54
Sl Gl S sledy Aol oes L3 ooeen
Laboasls rﬁ} 5558 Kl goluaadls
(Shails 4 el ol S s, el e
3 w5 338 SlPl Co B Sl
o e N oS s bl sl
To o0 S Sl ol 8 e 4 s 53
W L gme el 358 6wl
SR VO O VU O o) S SO
03 Ladly Ol g () slazel bl 5 poais
S S ol 2 231 Ools Sl b S L
s Lol & S 2l b 0Ll & by
doles o S Lol 4 SUSLIS LIS 03505 Jls sme
Gk ol s Nsd ey 5K bl b
E () was e Bl 1 kol gl
Goludiadl 5 &S ol OF 51 Sl (ks Sl
g e s il 0 oSl
Sledst &l CldS 5 s (Spbd s

Sl e s rals Gl 5 (1) 5108 e b

EVYSY-7Y
Jole n e Ol w SLAl o el
w8 ks Glle 5 LsES s 3 wxuy
Slae Sl 5 Sl am 4 gl ol 353 00
b sl s oy o okl a s Sl
5 Jps Su e Olelo kil (V) el Sls 5 5
S Ol w |y LS sty Obsle giluea
o 5 5 Sl a3 Shas OIS s sl
s ) S Bome ol s Shes
Sl G dls 558 52 Olsle K sl s
ol by, Al el (1) ol diall
395 8 5 S o Sawsls lel 55 j35 5 &S
KIS e &S AS e e 5ol el
() K 5t olsle gladely 5 Sl
Slos S a8 5 Sl ogr (8 500 50 Siladiadl 5
ol b 3450 d g0 Co pde las SIS 55 |,
S Olye 4 bl Gl gladle s (8)
S eSS Gt gl Sl 50 LS,
ol 5 g0 IS laee 3 QLSS 2l (g3 5l 5
bl Lawler 5 Bowen .(0) 5,5 . I3
L3S oo 5 s ki | OLSHE (gilekiall 8
O 0% Olhade lasls 4wl OLS)S &S
Lad o mbse 4 g m L;La'cwli (led &1
Csge G 3 2l Obsmade 4 Llg sl 3l
LSS cins o w530 & 5 oo Sl Do
Ll 5 o & Cod S bl Ladls
Fsl 5 oS 4 Obsrads L Ly QLSS il
- Lilg5 oo 38l g S o 513 BLS S 5L
Sl sl gt gbasal 5l S5
o8 e Ol sl ol rﬂ OLSHS 05 Sadl

|y sl 5 pilom| b S slom) bS5 L 5 Oldr

b & .
Ws LTy o /r/Ju_ V4 _"/‘IPU’ f‘/;}/‘f o
’ ]

ALY


http://hbrj.kmu.ac.ir/article-1-183-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2026-07-03 ]

bty Bliily, saaily slaadie b3

Ol blas pde sl 55 01 ol 53 .(VA) (S e
(ol b kel ey Jad el OIS walsl o
OB 5 sl Dl 3 mleb S e Lle
L3 a5l oSS S 2ol Gla pas
(V) s SLdl (55,00 5 508

SB kY & w0l sld bl Sl
3,5 3y ol 53 ilelall g Gl sleiS
4 >4 adlks > Laschinger , Faulkner .(Y+)
L, bl g a8 LBl s S
ddlas s (V) A3ln o gte d 53 Oyl
(Silwddl 5 Olpae awslis ¢l 0L 5 Han
3 s Ohlw e Sl g 5 Jed cols,
sols Oyl oS sls Olid (Jels Bse Ok
) dzdls ak & S W ible dges
Wi sy ladlas s OLKes 5 DeCicco
03 Ol glaals s ls e 5 ke
Ol (gilwdiadl 55 a8 Lsls OLES LIS (g 5,
Slole dgn Ll e Ol sbaals s Jels
(V) iy s | O]

ed o UL 5 sm e adlas bl
SUVY gkadls cgolediadl s ool Ol
Gl o 5158 g A 55 (gl OLSKS
30 adllas 3 OLGs 5 GLs e (YE)
Ll ghdls Ol a5 cl 03 S 3,158
SIYIVEE 08 Sl L Ol S e ol f
Sl (Y0) Cd oyt o Cunss
VYV s Harrington adlae Ll e o
bl Sl e 1 33 gludall s (Ot
dste play S ax g pde Ay fe oS andly Oy ke
e Frb e Silediadl s SOl b= (V) el
Goloms A4S pl 5l o oS b0k oS

Sen 5 o 0 aalle

Sl L 5 olsle sleazel 5 gl
g Solediadly Rl L (8) 355
O Sl 5 S QLS plrals sl
SO S el Olge IS L (0Y) sl e
slul b 3 48 ol ol 2 liilsy (gludiasl
a0 DLk Liles ) 531 sla s 5555 25
) s3la L8
035 ASLp Ohlae, wdl el
LK el oleasr s il OLS LS
35 e b 0T gl il 5 s e
Ll «(OF) A8 o Lol cwdla (al_lé.; s, sass
Lol oS OSLS BV o
Dy 4 g eled 02 DDk 2 025
(ol Olmde w0l (g5ladiall s
e s 1y Lol Jle oS lis Ll e
f Lol e Yo Gl milg lapion
led fods Glass Glaes 5o OM 5 5 (s 5ie
A e 3l Cilise glatsly Llg e el ol
S 2 See 3 e Jelse 51 S S Sl
OE10) s 215l Cond Ol slow 53 Sl
slas, o lledd Olojle 4 dgate &S Sk »
g 5l G AVL s OB Gl e bl 4 (g S
23 i S5l (IS e 5 D
s bl 5 68 iledal s e xS el
e Ol Slosle A L0 Wls 4l 3 s
Glwdiail s Olag S e 31 WO ool Uizl
Slekadls 5 Sl slael ()8 Lo
el GislS ab (W) sl e bl
XY 0Lk L plrals Ol (Sl ol
w dlo,a) AL e /i el 3l S5 Ol s

A4

b & .
WE AT oA (/ Jo-sf\ u"/lf"‘ﬂ‘/b/‘;" o
’ L]


http://hbrj.kmu.ac.ir/article-1-183-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2026-07-03 ]

bl n yo seliailyy sl slaadlge b3,

oen 5 o 00 aalle

Sl s 5 Oluabl 5 Azils 1y SRask s oS3
Sl Gob 1 balin, vl oub
Ok s 4 ol lay (oliw . SUs 31 8L 5o
23S s Lol Sl e i 3 5 esls L)
o bl ol og wole aslllae 4 55,5 Slajlae
3 0ke) ol p Sode il addlas > oSS
A Gupde Gl 53 b pde (Gl
23 ol Dbl e 5l Ol e
able weliln oSS Oy 5o 5 o JleS
adllas 550 Oliwjlon 5o Sl Olye 4 cJld
JelS b ge it 2l 5 Sl e 4 Bl
5 L el w asdS IS b s el o
VA 8 B 5 b5 O 5 (gl andllas 4
(YY) el s 0 L& WV O WY /0
b Bud aadllae 35l a3 s 4 lad sl
Gt i el &S Jlwlen 8 & Syso
35l Obslogy OF 51 oa (6 20y 4 gl 3lAaS (2l
Sy S8 VEY BV Sl pama 5o i aslllas
o anllles 3505 sl LYY

Gkl walidn, dsedls (ol Ll
b 1440 Jlo s oS 54 Spreitzer Ly,
Velthouse ; Thomas (letwilys Sl
ol 5 I3 10 hls sl ol a1 b
GBS (bl bl s
B e aw boplS s golses 2y slesl
Uy oobie & ey bV 4 sl
s Sl w0 S S ol s oS
o3l Slaal gy edilse SLE au S a s skl K
Sl 510 5 56 el Pl lal pl 5 (1) LS
Sl el 3 Ol i 0 jes 34 VO O

(Sloile dg e culs)) il gl 3 5 )
Comad 1L G i Saads (Jad ezl
(S sl She 53 Sl edle 4ol
05,5 53 S Sas 5 $o8 Olse & Ol
2 Lol gl el a8 aes Sl 5 il e
L Lol lKan (SKsSs 5 Obleg 5 a3l e Ly,
fr 5 LI sl e (IS s 5 Oleys 538 sl
e omash ol LAl Gl Caeal @
S Gl Cards e 4 0
3 i el GOkl (SHliw,y OLSS

1, OTL Lo e Jolse > 5

I 9

2 4S s G = o i pha 5y ol axlllas
sl Oleslogy 53 53 Jeld ok 3 555
S Sl (SeB pole oA iy cos
205 5 olsnl sslaim glaib (¢854 5ai 050
Ly lite Lt gad s bl 3 5y 0 anlas
Ol sbog 53 Jal b ol Sl sl
S Sl o oS 5 ol o S osleer
S i S gas 313 (il (g rin Sl sl
33 S 4 gad L andllae 3505 Oliwslaw O
ad> e 53 Dy o 4 Olieslaw 2 05 s ool
el oslw dalas 5 il (684 5as Jold (o
(1) i g5 bl Obke 5 Ol
03 Ras sl adb Oy an Gy (>
oo an Ladib o b Cslie badd pad Colg
ks S Ol sl

Ll b iy daasliinn oSS ke 4,
ook Sl mob g 5 bl 4 (6 sl
v bls &S bk, 5l SLBT culs, d=l

b & .
Ws LTy o /r/Ju_ V4 _"/‘IPU’ f‘/;}/‘f o
’ ]

1.


http://hbrj.kmu.ac.ir/article-1-183-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2026-07-03 ]

bty Bliily, saaily slaadie b3

Condy o Jol Coniy 5 st Sl (Dlans
£33 Camnd 53 5 A S b A g el
Sl s la S 4 by e Dol i
Sl i Sl cals, cals 5l cols, dhes
5353 LS sy i sl s o sl
Sl esla ol b laesls 5 g o ab S L5 55 Olies e
HUT i t-test do s (golbl slao 5o
gl s o (S5 0sa3 b by bl
e o3 Laesls s s Sl 55 /00 gls e

Ak 34l Yo a3 SPSS g LT 53l

4l
A e ady 505 ol fw n 3IAVA/E
Ol S op s Kz g Jabis (LT AVE/Y
s e Jw YA-YO e (0V/TA)
S e slls (ATY) Lol e ST e ams
5 ey plASEl 1) S s il e
S IVEY A Ss g oslayl 3 Lol a5 Sl
SICU) o5y sl i 50wk 5 sole sl i
o (10078) OUT 81 ks 5 LIS & Jsiie (CCU
i SIPP i ils LS ailw Jlw VoY
Al Lolby s @ Sl S sk 4 ol
MWalS 5 g ab 31 0T &y 5 oo Zalis, LYY
S S eS8 sb s Ol SIEVA s It
CLOVIT) s oy ST kizils Culsy 555 ()8
oy SUIYVA LS 5 s culs ) 55 B8k
dls ol cols s b Cans s 5l ol
Gl foy LS, Gl S e
R N S W T A N T I RAR VALEVLY)
S e Ll gladls sl

Sen 5 o 0 aalle

oy @b i 0 s ks
odd Ol ol 5 olia ple
5 el Glaosle Jlzel ) gl S
Solwdail s Sltle 5 g Seslul S 55l
Jae 5 b Jle Ll 51 tlaols,
GLJ el 03 S eslaal gl OY¥slas
il el sb sl sl 0L Sl s
3 pU man Il Sl oy e
Siledail g sl flis S W s
33 YA s,sl cmws 4 AN sliils,
S oy Gk SRl pbb el ask
kA (S sdeme Oge3l 35 5 S0
Ok 53 Ok Sl L8NV b asliin y a5 L5 5
Gdlas 3 30l 5 A LaSS s, V8 Al L
FLss Wl oyl ol oS8 ol
dar VAR (6 bskae ey HJAY) il S (sl v/
VYO 5 golmes s IOl e /AT (Sl
et o el s (S S50 s
sl bl Sl S Gl e !
Aol s a o VE Nl el S ey
WHen 5 w8 sl esh oo paes
Sl bty Fliss Ll s
ST o Ll e e, s
3y edel s 4 UM Wl S gl
rp bbby Sy dhl Cer men (T4)
9 Lo 00T (Cans YO-V0 Ll daesls
aaliiiw ool 51 S a7 G G VO-0T
s VARG Ll a8 szl Slael V0o o 5
Al a Sl s s V0= 5 das e 10/44-Y
Sl a4 b g e OV G canliian ol gl s

(o S S sy 3550 ol S (653

149

b & .
WE AT oA (/ Jo-sf\ J/ﬂ/‘ﬂ‘/;)/‘;" o
’ L]


http://hbrj.kmu.ac.ir/article-1-183-en.html

oen 5 o 00 aalle

bl n yo seliailyy sl slaadlge b3,

Sl 8 liilyy gddls S Sl o
L§>L°,5°}iﬁj}"’)‘g):”"’tf [T ‘_gLﬁj:chL
J?u: 7"‘“"’“)| C,..:.L,a) G;LM.:. Cﬁilﬁa) O LO-’){

L5, st Sl g Ol 5 3 ole 51 Culis, 1S

day (o gie) ps3 s, 53 WASEY/0) Sasls
dry s (aend) ool 4y 5o CUFYEY/ ) )k

A (nd) oy a3, s (UDEVE)

O Jadr) iy sy (gl sme &bl sls

ol 52l s Ll el sl b Jad 5 SIS gas sl Sy o B Js

[ Downloaded from hbrj.kmu.ac.ir on 2026-07-03 ]

S>Llilg ) (swilgd Slose! SIS (S0 ,;b JMas! oy L SS9y (Guilyl skl
P-Value P-Value P-Value P-Value P-Value P-Value 9 <Kl Fand S T 39
ofo¥ Y /P Y ZA\id RN s [
05
o[ /eVE /8 AYE e AN sole A
%)
/ /*A Y / IFY s Juye> s S
JLys-yo
Jlye<
ofee eYF /YA /0 Y AL = @ 5leals,
o
s el
/ /oYY / / /e VA =) o sl auls,
PR
S
/ / /4N AN VA 4 =) Gl 5l culs,
R
RS
oY A AT s’ Y /Y Jly ey [SPRERCH W
L Yo o1y
JLYe oYL

5 Gl ((Sawls A s Ol &S Lae
kS S 0L 4 s 6 5L Ol el slezed
Gl s 3 ol s (gbl sl daesls bl
Sy ehs 5 e St Jeen LA,
Jy s Sobe a4 «P=ran)) il
hoeele bafisy Gl a4 ony i
O N b IRTS R LT et RPN VN { P

‘\L..’b J“}L":""‘)) LSJ\.AN‘j: bl}u‘ J))A )JL}:.'AD.:M

US o m b O\ sk S jb0ls
(ol 8 i L LA, gl
o P=o/0Y) csls sy olsgme (bl alaly
SAVL llilyy gl s 5 Ol e oS Lae (]
Shslss slal s)pe O3 fpamen Ldg )
2 i G e bl aaly Ll
Sl 5 P=avA) Zaols sl
L L3 S sdalie (P=1/01V) slazel 5 (P=+/414)

Y .
WY ok 17 Jo- £ Uﬂ‘(ﬂu’})/o“ 0
' L 4

\4y


http://hbrj.kmu.ac.ir/article-1-183-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2026-07-03 ]

bty Bliily, saaily slaadie b3

2L Sl g S0 s G5l
23 S S slezel 5 ol e (aal slal
L b m Cwdst Slsw Ol Bl ) =
YoV S aile b Jiw 5 Jlo Ve=Y L6 aile
oo pSole 53 olme bl Ol JL
Sl 5 Pl bl 5 bl bl
wilo b oy oS L cpl o (P=2/01Y) s s
S aple b b baolis 5o Jle Y (VLS
5 Il sl s 1 YL ol Jle VoY
35 S Sl

A o ol BLIE Osged Gasla ke 4
Lo S 3 cSobi g oS oo es,8 L slozsl 5 3G
O] 3 e a5l eslizad S5 0505
Sl ol 5Ske 53 Gl b
o U Il YO-TT s os S U ey bl
S gosb 4 (P=v/0Y0) Cils 345 Il Y VL
o obe Jlo YOTTN w0y S s ey
0 O P N Eo O VI PG| A CON e
@ g s gme 5o (P=/0Y) slaxel 5 (P=2/4Y)
o YO-YT s 05 8 53 oy &5 me ol
5> Jen 3 VL bzl 5 U e SO
(¥ 58 deas) caslb Jle Y (VL oy S

Sen 5 o 0 aalle

On Golsams s Izl da 53 ls gme (gb]
Sl sy eny s odle iy ey
Sless slaisn Ju s oS Las ol 4 (P<e/v0)

g lay 2 6 VL (gl s 5 D
5 A6 a s bl srdls S e o
bl byl (ol 38 s 058 L slazel
oo Sl G P/ 0) il 5 gy (1 s
st a3l aS sl s by, sdsly
Gl Ol Lse oLl sl Sl
oo Sl e (Pe/00) il 5 gy (1 s
e i Sl aS gal Bl s il el S
DB e o 51 as sl 5 adls uls, OB
iy sy ol pae bl daly disg oSU
S G Ble Sl uls, 3550 55 (P<i/00)
Shadlss o ped il ol s Gl 5l S
sl IS e amals VL bl
Coldy Ol a4 ars b bl gl
Sl yed 5 Sile 3 (T Gl (G5 ile I i s
wesls cols, gl b5 oo, S Ly
Izl sbal s Sl ol 5 ad edalis
skzel 5 (P=2/9))  ulbsgme 5 (P=v/0Y)
51 aS (ol Bl aS L ool wo3g Sls e (P=2/00)

aS ool Bl L anslie jo il Cols) s B8l

‘_,'....L;Lao_,;,;‘_;,éwl‘,) 6.).'.9.\"_,3 AJ«J )ALA«J;C”!JM‘IY' J"v\’

P-Value 5 bl shwe S il il gl o 09 55 035
VALd \/YYF \V/YF JLYe-¥o 5 JuYo> Yo
/0 /40 /A o< 5 Jlye> Y
/Y0 AAY -Y/¥v JLYFY0 5 Jlu ¥o< Yy

\4y

b 5 .
W LAY ok ] (/ Jo-sf\ u"/!."“ﬂuﬂ)/‘;" e
’ L]


http://hbrj.kmu.ac.ir/article-1-183-en.html

bl n yo seliailyy sl slaadlge b3,

oen 5 o 00 aalle

_;Lwdhajﬁ;é :bJ‘}ﬂ.’fiS Q}aﬂ AA)"-)A \Aa}}&ﬁd)\&‘ K3 J}J;-

P-Value 3313kl slize I ! oSl D9l St S 095 095
VF A VA b JULYS-¥a 5 Jlye> Y50
YA /4 ¥ slazel
sy VIYA v b < Jlre> ¥
A A CIAF slazel
a </F4 Yy 56 JLYS¥d 5 Jlrs< ¥y
WRY s S\/F slazel
C)ja"“ s BVEPY débb’ 3> 4b > Bl a\Sv.ajjf ASL;ﬂJ_é\J; L;"p'-l;,,b'\b LSJ\.'M:..:‘}: o yod wf.’l,.a O
(0 Jsu) (P<+/v0) L5 g L8 Lo ol 4 (P=v/vv) cils Sy ol san ngLaT

b S kils Sl 555 45 > 5l 4S (o5l 3l &S

b 5l Culdy 5o 0F sl g a3kl il s s Loy 8 o SN0 Jyus

P-Value 31! Hlxe 31 it onSle gl Slay! & 3l oo 09,
7y +/0Y VY St 2l s s Y5
e AV A8 Izl
e /AF ) St
Yy AV AV SoN> ne
oy Ve VY slezel
e YAY oY JS sty
A VY “/30 Sals o Lol ¥
7y V/YY —+ /8y Izl oo s
/PP -/8¥¢ - /%0 St
Y AV —/9A Gol3 e
s iad S\NF slezel
/Y V/A% —£/4% 5 sualy
7y +/F4 \NF St Al s o L, L
/N N /8% Iz
¥ -/8¥¢ “/a¥¢ Iy
Y VN A Gol3 e
7y AY YV slezel
Y VY F/AY 5 suls
Mé}@bhﬁj‘b}‘qu)%ﬁ AS@\;\,;L;,;M,;\}M;M\,:;J,@@K;L,A&
5> by, gawdly sl s SNL Cj.b_.q b ShaS sl Bl g wdls culs, 8 e A5
(V) (P<e/00) w5 S o s s 1 slal plas bl dal, sy SLL L e i

S Lao ol 4 (P=v/vn) s 55 ol sme

[ Downloaded from hbrj.kmu.ac.ir on 2026-07-03 ]

s oa .
WU LATY 415 Jo- . &’ﬂ’o’fuﬂ')/o’w \a¥
’ v


http://hbrj.kmu.ac.ir/article-1-183-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2026-07-03 ]

bty yo (Blily, saiaily slaadlie b3

Sen 5 o 0 aalle

w5l caldy ys ol slal 5 2kl gdedls 4o oy S o M N g

P-Value 3 31kl slxo I il il gl Slay! o il calo s 095
Iy - /) VY Kawls b s Bl Y5
/e /v AX IOl
o “/A¥ +/aY St
oo AV /Ay G5 e
o Ve VY slaze!
e YAY o/f I els
Iy VY — /A Kawls 2y 5 e uls, ¥
A VY —4 Iz
YA V/A¥ — /50 56
Y AV — /M G5 e
AN 5 - NF slaze!
AN \/ag —F/0) JS sty
Iy /F4 /A St 2 5 o ol Yy
AE A ) Mzl
YD V/AF A/ S
¥ VA +/44 613 gma
e AV /oA slazel
Y VY A\ I suls

s ime (P=e/0) slazsl 5 (P=e/o)) (o lspinn
Sold) 252 Gl Sl 45 Gl y 45 Las pl 0y
5 LA, Glals 5o VL e Sl ezl
R S slazel 5 (gl pme (il sl
35 Ol AR Culs, 3 Ol Sl S

Y Jsa)

Gibe 518 Ly o Gsile 5 Cul 350 o
il shals ee il Culs, ayE
el sl S e s sl VL
S b ol Ol 4 g L bl
ey Dlped ke 3 KT GO G ile
A odalis dzdls Lol s g (S Zols; 8
5 (P=o/eY) o slal s oSl ol s

S 3l ol 55 OF slal 5 25 Lily, htadl s 53 by S o S Y Jyus

Sy ! W &30 G Slove! S 3 (Sneilgl Gedlo 31 culo) 095
P-Value P-Value P-Value P-Value P-Value Js P-Value
Y e ¥ e X ey PP AP}
Y AN A 7y Wais 74 i als) 5 B, ¥
/) X ¥ ¥ 0 AN P HP R -3 ¥y

&.f<:‘"'~'-u 5 (P=v/0)) Planad sl 5 bl
O aila b ey &S (gosb 4 S oy (P=+/+Y)

03 SeS Ll gladlss o es Jl Ve-Y

VLIS Al b ey 5 JLe oY S il

GHhosl 5 6 pes 53 (Gol3 me bl G| Jlu Y

140

b » .
\\'Vuln/t.lfuk‘l r/ Jb—// - wa,/ u‘“ -
’ L


http://hbrj.kmu.ac.ir/article-1-183-en.html

bl n yo seliailyy sl slaadlge b3,

oen 5 o 00 aalle

(4 5 A Jsas) azdls Jlo Yo VL S il b by 0 Gl (Sasls 5 ISzl sl

RO R PC N PP SRR LI ISR TYPIK S ) LS [ S PR e

P-Value 5 bl jlzo Bl il il glis oS Ol g 095
VA4 \/YY \/YY Lo Yooy 5 Jly -y Yo
VA +/40 /9N Jle ¥ VL s Ly -y Yoo
Yt VA YV JL¥e=3y 5l Y (oYL Y,y

d)u:“"‘w;f;i.'l‘?‘d‘}.‘ ol Q‘jangUa};‘}ﬁd)\.ﬁJ q J}A’

P-Value  ajluitsl jle Blzl puiSilo glis S g 09 5
AN /AF -Y/AA L Yom1y 5 Ly e Y \T)
/0 VO — N e ¥ YU 5 JLad e Y ¥
/eov \AR! —¥/Y JLe Yoy 5 JlaYs (VL ¥

[ Downloaded from hbrj.kmu.ac.ir on 2026-07-03 ]

P e AR R« W TS NP PP 3
5 WS, adlae jx s ol st 4
ol by ady 0V S ol et
Goasn b aS () s XYY L fey (golsbine
5 Sy adles j3 iemes Cl pean S
5 (UAEY) o Sle V0 (golslas da O Kes
(FE) ails |y S0k S (VAT 50 a
W b oSl 2o 5 Ly el
(VE) Sawols 5 (7)) (gbsbae slaadl 5o
FAY L (Glles ) Dzl gbadie - SKls
gl L3 VAT L bl 5 Ve L oS 5
55 B b e S (Y1) il 15 e

Ll ol
DLl &S o5 cpl pol= oy glaasl s 5
Gldly omi JS S0l o olane L]
Ll sy ol G b ey LD,
S Olsye o lily) glialls o yes IS Sl
sbael 5 golsbae o Kaauld slal 3 oS 54 0L 5
03 e OLKaa 5 Sl s Sl s Sl )

A Ol I8 VA gy 5 &S 5 adlles

S5 dom 9 om

oo xSl hasy Sl Jels mlo 4 g L
(FANAEVA) (ol p 3l ot liisly, (gdedl s
2 a8 o addlae s Sl s buge A g g
32 0303 el Lagki Loy QLSS 518 YW (g,
ol s oy LI, ladlg Ol e
g 53 YIVEE0E (ke L) ObeS gl
5 Stewart adlas s .(Y0) 550 Jisl5S osllast
sy, gl S Ol Sl S5y » 0L
Yo o= s 0AYEUAY S Ske UL Ol
Ogae el s s (glandllas 3 .(F0) s 5,158
€ OMEY G Sle b Jowy rlisly) gl s
5 oplea (M) cul sds 218 VU Ol
GLalls Ol 255 andllas 5 550 OLSes
PSSl bl 8 glaobasley Jow p bl
ol cde (YY) Wles S 5158 YU A= s Y/AQ
OOl Ol LLE T G Oldlas s bt
Ored s ash Al el e 0
edls sl = K b a5l

53 UYL SSke b (ols sime Ay suady olal

b & .
W LAY o /r/Ju_ £ b (§ fu’,')/o“ o
' L 4

Y4


http://hbrj.kmu.ac.ir/article-1-183-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2026-07-03 ]

bty Bliily, saaily slaadie b3

why Slagisy e oS sk a4 Al 3L )l
Sl i by & Cd (5 2 sl el
Sl OLKes 5 il asdllas 55 dzils sl
LR, Geils S ek sl s LS
s S Jen boaslie s VL
e 3l anlllan ol LS (F1) sy a5
2 0L 5 s anlas 3 S1aSl s
Sbadlie 5l plaSpa Oksley LSS s,
S s L iy g b s sl
Ll 5 (P 5l Ol lsme bL3,1 OLSS
ol les g5 Lol ul cle Olgn
Lol lon (a5 cnl 53 oudls Jol lass
s Olslon Gla i (p il 5 Lo g (50
ol oy S Clls (g 0y b S 5 0
L Sraas sl iyl 55 culbs b ol
s Ly sl 31 e sdle 4 5 Ais gy oo 50 3L 5o
S & Jsiia ohs bt s Ypeme VL
ity
O Solsgme LU ol agsy s fromes
3ok e eite b Ly Ll sl
3 abie Jlass bl ol s gl de
Gl 5w okt b3 gme LI 50 K ]
Al A edalie e e b B,
Shils Ol Sk B L S
Sl LMo a3 o 4 LA,
313 0L 35 S andllae ((FY) sy al 505l
Saald 5 03 F3e slal 5 LSS e oS
3l s ol e bLIl Ll gball s
Soo o adlae o UK 5 g Sl (M)
Sl G & 35 SIS Ol bk,

LS.)\.«N‘}: JS ajq.; j:" E) @’;—L&;UJ 6.)...«."}3

Sen 5 o 0 aalle

S5 e Sl oy s )
(FE) 5,8 508 0l 5l i 1) Ol e bl
S0 2 8S OLKen 5 5 p6 e addllas 53 ioman
A el 03 a0kl Joen 51 L T
Sols Loy 5 2Ly, hadly 5 S
oo bloscily sy gl e bl sl
5 Pl O3y e ((Samld bl b o
(TY) SN s gl e ool alal slazel
52l e Ol LS | b s sl ol
3 olsl J o alds Jold oS axdllas 550 Comer
by jols iassy o bl sy Ollay Sloss
53 Cdls s § 13 aslllas 540 (gl oIS
PRl s Opmen b g 5 Glede aallla
Sy s gme LT B i 5 (il S
S sl Ol (g ke 5 Slde glaasl Ll s
5 Pl Gl 5o a5 Ol pde (5ludkiall 5
03 Ol Ol kS s 5 035 Hlslias (glad > s
95 o=l od s s bl CslE 5,
(0) 35 Ol e Sl i 0L 14,y 5eke (L
alllas 53 6 Lo A3l as gt il anlllas U S
S Dla e Ll gals IS S0k Sl
Sl a4 Ol s 1 of cle &S ol 065
andlas 53 5500 o Lal aallae Co sl 31 s i
Goss 3 Sl e aghe 5 bk
o5 03 aS J s g addlas Cou lad sl
SR axdllae 5,50 Ol jlaw (ol Cumer S
5 e Slo 5o 6,500 Sldlas Loy w88
Comiar b (2Ll ddl s o Jla pre BLS
VY Y0) s
3 L Gl s G ek okl Al
e bl DLl oy S b e i 6

\4yv

b & .
WE AT oA (/ Jo-sf\ u"/lf"‘ﬂ‘/b/‘;" o
’ L]


http://hbrj.kmu.ac.ir/article-1-183-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2026-07-03 ]

bl n yo seliailyy sl slaadlge b3,

oen 5 o 00 aalle

Slgow 5 LNy, il s ol anllas s
bl bl bl sl s e Cwas
-0 wlin Oldlas alas lcils 355 (5Hls pme
OF 53 45 5 8 o)Ll (s ke 5 Slakw asdllas & 015
Codst aile 4oaxr g b eyl Ol pde glllss
35 (0) s s me shiedly slal el s OLT
S p OLKaa 5 Sl bkayg S (laddls
e Sobme bl Bl as el Ol
Gl g 0,0 bl b ocadst Slgen il
i ol S Sl s Izl slal s ol
adlie LIS aile 55 (K0 alis andllas > (1)
Solspme bl o llilly) badlys Oop Sde
ale Spreitzer JSus sl (YY) das e Ol
OLSS ghedl sz ege ol se 51 Ol oo 1 ot
adlles S b e G35 i .(3) 500 e
omIBl s O el S8 w s L Sl

.JJ‘J OJL..Z\ J“‘"]‘l éM‘jj

yolgdy

Fov 03 LA, lally Coeal 4 e 5L
—lhe Sl Olpde o5 258 e 2lglen ol
i OIS wS Wl eals 1 Ll Sl
G Sl S0 e 5 enges D A5G 5
plmil (sl p 35 b b 5 oUls a4 sl axils O
(ol g glls sl azdls sliel o pme il
53 A3l L b 3 Il 5 Jee sl
S 4wl anils oSl L S e
Al axdls gueasdle 5 slazel al|

SBlo Pl
SLolsle Loy KuS b Al opl 08 a5

300 s oblas bLiL LOT e b iy
5 Laschinger , Faulkner icdlzs ;s .(YV)
o 32 sl i b oLl (olwkiadl 5 g
@ Sob e B o,y Lz Ol b
53 Oy Ll 1y dlet ol s (YY) wels cows
3 eSS 5 Ol pe o0ks D35 S

iy 5 S A glaasilas
Om S 3 Ol e SO agn ml
Sl ot cola, Ll 3l o lilily ) (gadl s
Ll Gl 5l cals, 5 Lol o8 i
om el Glllas s il sy (ol e
Shlae (Jrs culs, 5 L, gl
53 58 OLes 5 S (MTOYA) Sl el 318
Loslsl s biiilsy ghwdl s o LIS 5550 anlllas
s Lol W i 5l culs, (s culs,
Gl 03505 S s gme |y Gsile 51 Culs,
5 S adles bl eees (FE)
by b bl el e et
adllas b wlie oS 3505 25y Hblae ahaly Jis
Lyl G5l 51 cols, L Js el ol
Gsile 5l Zald) pde A58 1S (Sl sne
e sk bl s JUS e alas
2 e (WF) 250 La s 5 Lad jatuns oS
BTN Gy oS OLKes 5 anplS sl anlllas
bl daly g ek plnil dgle g Ol
L o ootbiily, ghwilys laadse o (5olsbas
2l L bules & Cls sy s ool
YU WP PPN UG L D RS W e IE T
PSS Olpe 4 Llg o OLSHS Jas culs,
s o sl cgr Lol ol gl 55K

53,8 A Olaganll s

b & .
Ws LTy o /r/Ju_ V4 _"/‘IPU’ f‘/;}/‘f o
’ ]

VaA


http://hbrj.kmu.ac.ir/article-1-183-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2026-07-03 ]

bty Bliily, saaily slaadie b3

Sen 5 o 0 aalle

Ala o ST Jagh s OSLE 5 oK
23] SOkl oy s 5l izman
Goer S s 3 gladly 5 Ol gl

.Jsjfdn uib).k_% OB fl;LB\)J oL

References

1. Movahhed M, Moghaddam Y. Survey of Job
Satisfaction and the Factors Affecting it, with
Employed Nurses in the Educational and Curative
Centers of Uromieh University of Medical
Sciences, 1380. J Urmia Nurs Midwifery Fac 2004;
2(2):86-91. Persian

2. Zare G, Hamidi M, Sajadi NA. The relationship
between psychological dimensions of staff's
empowerment and Entrepreneurship in Physical
Education Organization. Journal of Movement
Science & Sports 2007; 5(9):71-81.

3. Sharifzade F, Barani S. Managment factors
affecting small industries & industrial park
organization  psychological empowerment of
employees of Tehran. Controller 2008;2(22):60-78.
Persian

4. Boudlaie H, Koshkijahromi A, Satarinasab R.
Organizational learning and trust, moderating rings
between  psychological ~ empowerment and
organizational commitment. Journal of
Management and Development Process
2011;(75):67-94. Persian.

5. Soleimani N, Motahari AA. the relationship
between secondary school principals' empowerment
and job commitment in semnan province
Curriculum Planning Knowledge & Research In
Educational Sciences 2009;23(23):101-22. Persian

6. Bowen DE, Lawler EE. The empowerment of
service workers: what, why, how, and when. Sloan
Manage Rev 1992;33(3):31-9.

7. Knol J, van Linge R. Innovative behaviour: the
effect of structural and psychological empowerment
on nurses. J Adv Nurs 2009;65(2):359-70.

8. Manojlovich M. Predictors of professional
nursing practice behaviors in hospital settings. Nurs
Res 2005;54(1):41-7.

9. Spreitzer GM. psychological empowerment in
the workplace: dimensions, measurment, and
validation. Academy of management Journal 1995;
38(5):1442-65.

10. Zaeimipour Kermanshahi M, Vanaki Z,
Hajizade E. The effect of manager nurses
management skills retraining on empowerment of
nursing staff. Journal of Zanjan University of
Medical Sciences 2005; 13(50):14-21. Persain

11. DiMeglio K, Padula C, Piatek C, Korber S,
Barrett A, Ducharme M, et al. Group cohesion and

oo LS (s 2o pbse b ki
Al asle

S 3wl
(sl S Ok 5l OB My 5 aows ok
daaly 4 lop S psle oKl Sl

nurse satisfaction; examination of a team-building
approach. J Nurs Adm 2005;35(3):110-20.

12. Garcia-Zamor JC. Workplace Spirituality and
Organizational Performance. Public Administration
Review 2003;63(3):355-63.

13. World Health Organization (WHO). Strategic
directions for strengthening nursing and midwifery
services [cited 2012 Oct 18]. Awvailable from:
http://whglibdoc.who.int/publications/2002/924156
217X.pdf

14. Scott T. The relationship of workplace
empowerment and organization commitment
among first Nations and Inuit Health branch Nurses
[dissertation]. Canada: University of Manitoba;
2006.

15. Yaghoubi M, Yarmohammadian MH, Javadi
MA. Organizational commitment and job stress at
Isfahan University of Medical Sciences teaching
hospitals ~ managers.  Journal  of  Health
Administration 2007; 11(33): 63-8. Persian

16. Peachey GA. The effect of leader empowering
behaviours on  staff  nurses  workplace
empowerment,  psychological  empowerment,
organizational commitment, and absenteeism
[dissertation]. Ontario: McMaster University; 2002.
17. Jahangir F. Survey of organizational
commitment of nurses and related factors in surgery
and medical units of Shahid Beheshti University of
Medical Science owned hospitals in 2005
[dissertation]. Tehran: Shahid Beheshti University
of Medical Science; 2005. Persian

18. Lu H, While AE, Barriball KL. Job satisfaction
among nurses: a literature review. Int J Nurs Stud
2005;42(2):211-27.

19. Sheikhi M, Sareechloo M, Javadi A, Moradi M.
Effect of nurses’ empowerment on coping with job
stresses. J Qazvin Univ Med Sci 2009; 12(4):38-42.
Persian

20. Manojlovich M, Spence Laschinger HK. The
relationship of empowerment and selected
personality  characteristics to nursing job
satisfaction. J Nurs Adm 2002;32(11):586-95.

21. Faulkner J, Laschinger H. The effects of
structural and psychological empowerment on
perceived respect in acute care nurses. J Nurs
Manag. 2008;16(2):214-21.

22. Han SS, Moon SJ, Yun EK. Empowerment, job

144

b & .
W LAYy ) (/ Jo- 1\ Uﬂ"‘ﬂ‘ﬁu‘;“ N
' L4


http://hbrj.kmu.ac.ir/article-1-183-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2026-07-03 ]

bl n yo seliailyy sl slaadlge b3,

oen 5 o 00 aalle

satisfaction, and organizational commitment:
comparison of permanent and temporary nurses in
Korea. Appl Nurs Res 2009;22(4):e15-20.

23. DeCicco J, Laschinger H, Kerr M. Perceptions
of empowerment and respect: effect on nurses'
organizational commitment in nursing homes. J
Gerontol Nurs 2006;32(5):49-56.

24, Zaeimi Pour Kermanshahi M, Vanaki Z, Haji
Zadeh E. The effect of manager nurses'
management skills retraining on empowerment of
znursing staff. Journal of Zanjan University of
Medical Sciences & Health Services
2005;13(50):14-21. Persian

25. Tourani S, Yazdi Feyzabadi V, Gouhari MR. A
study on empowerment atmosphere in relation with
empowerment perception on Kerman teaching
hospitals  personals.  Journal of  Health
Administration 2008;11(31):17-26. Persian

26. Harrington HJ. The Quality/Profit Connection.
1th ed. New York: American Society for Quality
Control. 1989.

27. Khadivi A, Hossini nasab D, Kamali H, Zohreh
Kamali, Ostad rahimi A. A study on middle
managers’ psychological empowerment status and
its relation with available effective factors in Tabriz
University of Medical Sciences. Medical Journal of
Tabriz University of Medical Science & Health
Service 2010;32(6):22-6. Persian

28. Abdollahi B. Psychological empowerment:
dimensions and validation on the structural
equation model. Journal of Research and Planning
in Higher Education 2005; 11(1): 37-63. Persian

29. Bonyad Karizme T, Rahimi Pordanjani T,
Mohamadzadeh Ebrahimi A. The relationships
between structural and psychological empowerment
and job satisfaction among nurses. Hayat 2016; 22
(3):201-15. Persian

30. Stewart JG, McNulty R, Griffin MT, Fitzpatrick
JJ. Psychological empowerment and structural
empowerment among nurse practitioners. J Am

Acad Nurse Pract 2010;22(1):27-34.

31. Browning AM. CNE article: moral distress and
psychological empowerment in critical care nurses
caring for adults at end of life. Am J Crit Care
2013;22(2):143-51.

32. Nasiripour AA, Nave Ebrahim A, Tabibi SJ,
Ebraze A, lzadi AR. Study of psychological
empowerment in hospitals of Qom province, Iran.
Qom Univ Med Sci J 2013; 7(4):56-62. Persian

33. Mirkamaly SM, Nastiezaie N. The relationship
between psychological empowerment and job
satisfaction of nursing staff. Journal of Urmia
Nursing and Midwifery Faculty 2010;8(2):104-13.
Persian

34. Barati F, Tabiee SH, Sharifzadeh GH.
Psychological empowerment and some related
factors among nurses working in educational
hospitals in Birjand during 2013. Modern Care
Journal 2015; 11(4): 247- 54. Persian

35. Ebrahimi H, Hosseinzadeh R, Zaghari Tefreshi
M, Hosseinzadeh S, Asghari Jafarabadi M. Clinical
competency and psychological empowerment of
nurses and their correlation with demographic
characteristics. Journal of Health Promotion
Management 2013; 2(4):30-8. Persian

36. Nourozi M. Empolyee Empowerment. J
Controller 2005; 19:78-102. Persian

37. Eskandari F, Pazargadi M, Zagheri Tafreshi M,
Rabie Siahkali S, Shoghli AR. Relationship
between  psychological empowerment  with
affective commitment among Nurses in Zanjan,
2010. Journal Zanjan University of Medical
Science 2014; 3(2):47-60. Persian

38. Kostiwa IM, Meeks S. The relation between
psychological empowerment, service quality, and
job satisfaction among certified nursing assistants.
Clinical Gerontologist 2009;32(3):276-92.

& & .
WU LAIY 1 5 Jo- I b f‘/}:/d‘ e
’ v


http://hbrj.kmu.ac.ir/article-1-183-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2026-07-03 ]

[ Original Article ]

Evaluation of Psychological Empowerment Components in Nurses of
Educational Hospitals Affiliated to Sabzevar University of Medical Sciences

Dehnabi Alemeh?, Asghari Mohammad?, Radsepehr Hamid**

* Received: 17. 05. 2017 * Revised: 01. 09. 2017  Accepted: 02. 09. 2017

Abstract

Background and objectives: The ability of human resources is the most important factor in
the survival of an organization. Since, hospitals are one of the important health care
organizations that play an important role in returning and maintaining the physical and mental
health of patients, it is essential to pay special attention to empowering staff of hospitals.The
aim of this study was to assess the psychological empowerment components in nurses.
Methods: This descriptive-analytic stusy was performed on 170 nurses working in hoapitals
of Sabzevar University of Medical Sciences selected through stratified random sampling.
Spreitzer psychological empowerment questionnaire was used to collect data. The
questionnaire includes 15 questions in five dimensions of meaningfulness, self-efficacy,
impact, trust and autonomy. Data were analyzed through SPSS20 and using t- test and
ANOVA.

Results: Mean score of psychological empowerment of nurses was 39.19+9.8. Among
components of psychological empowerment, meaningfulness had the highest mean score
(9.24 £2.7) and impact had the lowest (6.11 +2.4). Psychological empowerment showed
significant relationship with sex, age, job experience, type of ward, and satisfaction of the job,
the ward and the superordinate.

Conclusion: The managers of educational hospitals are recommended to increase the level of
empowerment indicators in their employees by identifying social processes that affect their
attitudes and creating an environment that is the basis of empowerment.
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