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Abstract ﬁ‘i lt

Background & Objectives: Spirituality is a new concept that has emerged in the literature of
management and business in the West in recent years and is even referred to as a new model.
The present study aimed to investigate the relationship between organizational spirituality and
organizational commitment in staff members of Kerman University of Medical Sciences.
Methods: This study was a descriptive-analytical one conducted in 2017. The statistical
population of the study was the staff members of Kerman University of Medical Sciences
among whom 130 members were selected using stratified random sampling and entered the
study. The data were collected using Milliman’s Organizational Spirituality Questionnaire as
well as Meyer and Allen’s Organizational Commitment Questionnaire. The data were
analyzed using analytical statistical methods including linear regression, t-test, and Anova via
SPSS software (version 16).

Results: The results of this study indicated a significant relationship between organizational
commitment and work experience variable (P =0.021). The results of regression analysis
showed a positive and direct relationship between organizational spirituality and
organizational commitment (P < 0.001).

Conclusion: The managers and those in charge of an organization should look for ways to
ensure the spirituality of the subordinates in order to be able to achieve more organizational
commitment. Moreover, proper planning and fostering the beliefs and values of the
employees can increase the organizational commitment and thus the productivity of the
organization.

Keywords: Organizational Spirituality, Organizational Commitment, Staff Members,
Medical University

«Citation: Saberi SH, Vali L, Goudarzi R, Keramatmanesh F. Determining the Relationship between
Organizational Spirituality and Organizational Commitment in Staff Members of Kerman University of Medical
Sciences. Journal of Health Based Research 2020; 6(2): 113-27. [In Persian]

1. Assistant Professor, Department of Health Management & Policy & Economics, Faculty of Management and
Medical Information Sciences, Kerman University of Medical Sciences, Kerman, Iran

2. Associate Professor, Environmental Health Engineering Research Centre, Kerman University of Medical
Sciences, Kerman, Iran

3. Assistant Professor, Faculty of Management and Medical Information Sciences, Kerman University of
Medical Sciences, Kerman, Iran

4. MSc in Health Services Management, Environmental Health Engineering Research Center, Kerman
University of Medical Sciences, Kerman, Iran

*Corresponding Author: Fatemeh Keramatmanesh

Address: Environmental Health Engineering Research Center, Faculty of Public Health, Kerman University of
Medical Sciences, Medical University Campus, Haft-Bagh Highway, Kerman, Iran.

Tel: 00983431325147 Email: fatemehkeramatmanesh@yahoo.com

b & .
VYV Wit LLIY e/ ('/‘ Ju it .."/‘lf/‘ﬂu‘()/ -
’ L


http://hbrj.kmu.ac.ir/article-1-436-en.html
http://www.tcpdf.org

