[ Downloaded from hbrj.kmu.ac.ir on 2025-07-13 ]

[ DOI: 10.22062/5.3.287 ]

SITWko p3 NS (50 y JUd ) il g Il @il S50 SN ik (w g
oS,

*’Yj_e - . /” L\J‘;wu)

AT ellis 3yl o AAIYY 200 2ol allis il o NN sallio by, o

&
= = Ou&ﬁ&?’

Lyl (59,0 g o LS, (B le o &S olge  Slolid g 5 15 cuen] alojles gl Sl 59y (5 Blo :d0ddo
9 Sloy SYole 5ok 5l (9,0 sla 3oLy g 55w wald (LS, (B le 1) die Ll oo danylomin y ST L BMS] (¢ pu)
sy L8y 58U g Sl gl (g0 (SLa by (i (o 4 cdlbs (ol 29500 ) o 13 (SIS s o olas]
gy by (S pole slKiily 1 (LS, ¢ Bxle WS

@i GLS S 5 8388 (95 50 WAA Jlo 3 (abbio Cygo 4 S 3gy (Jlod — ogi 655 5| pols adlllas I oy o (W9
5 Sl @lio (g0 Lo sl ¢ IMS! (6 pm) )lib) dolis s aus Wodl (69155 5l b plordl oty (S, pole olStils
a5 i SPSS s AMOS (L léla 5 55 baosls s osliinl (g sl ¥oles 3,500, 5l dmodls oo cas L3g: oS, (5,5 0b
A 3)lg Ve

99> sl bl p (B g pny kb, cidly il /YA pie o i b USH 65ke 4y ooy (IMS (5, 50, LB
oioxen il 15U 008 e oy s b LS 6Bl Sl plio gy (sla Bl g < /YOS e Cops b ludl mlie
b b GUSIS 6)5le o (BUST (g pum) i3y by Gl i Sgy> slapbl (le i

il g (B s ym L) el a4 355 0 dog I bame 1> (USHST (450l Coanl 4y a5 L (5 05 ol g Sy

Do dagr ol 3 Sgp0 sla il 58>
ol S (il o (S5 sla bl (5,5 le (( IUS] 5y LB, 35S (45 519

Sl g3 dome DU (B Wl y 3V (6 m 5 5l85 ST 5 Sl wlin 5555 SISl B ooy 4 b g by 2l 1 EL sl0
JAV=Y (\“)O ¢\ YA PR oD

Ol el y ¢ gaDhal 313T o83 cOlomind y Aol ko 05 8 ¢ 95 S poks Lyl owli IS (g gl )
Ol ! cOlonindy ¢ gDl 13T o513 Ol y Aol g (g pta 0 S Ltils Y
Ol y ol ¢ gDl 33T o8t «aV 5 5l ok cOlomind y g 38T

Email: m.beheshtifar@iaurafsanjan.ac.ir FFAAYAY il

. & » .
YAV m»./'i/m? / r‘,du_ e U't‘/,;/-,w
4 . .


http://dx.doi.org/10.22062/5.3.287
https://hbrj.kmu.ac.ir/article-1-357-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2025-07-13 ]

[ DOI: 10.22062/5.3.287 ]

Gl p (I (gyum, L3, r’l’ 5 Sl mlie Jgy0 sl ibly i

Lor g ol L2,

S h Ol 35 oSBT M) (5 o, 3,
aS Lols 13 a8 550 Sl Olge 4 1) SO
(A) 3505 S el (S o s 53 SO sl
5 Al 35 3 5t lews 5 (SO Ol s
Laol o8l LG li,l L1y Ol S gdal 855 02
S B Otz 5l 5 Q) hisy e L3
a5 3, plasl S0k B Sl S
B 5 b 5l Olg e a8 S e 0Ly 5 s e B
LaoT 51 oLl poas L,y slodalin slags 1S3k s
S P gy s 0 S e S
Sl mi 03 S s p pleil dile oBuys
gt 45 L5k ol w5 S e AST Llis Ll
5ol Ll dliae LOTL S W& p)ls Ll
Jelize Loty (s o cenl Lol & OS]
ol 3 STy S s 5o 0 S bl
(V) A8 0 KaS WS (5 ny L,

D J""L’ S, Ll
Sla S35 5 (1) 5505 0SS 39t Jlos
el e e Olaie Lo i SO (5 0
Sty e ol el 1y (1Y218) o
555 OLS S G s aVsle jli, 5 b 51 S
e o S b 5 (10) LIS e ol o
N (Sl s S ot NS 5y S
w55 Go b 5l Gleile dgd Lo s o 65
o bl 5 ilo e slaal gla )
St ke, sl Glandllas 5 (V) 555 e Olesls
(DA e (3 slaadge o 8D
) Wis 3o Glail 5 3 glas gaia

3 M G e daly Sladlas Sl (gl
V=YY dles S a1, 0l (g 80k
LS L | 352 0SS W5 e ey Lol

. & » .
W‘IA(':/WM/(.’,JLA_ //J/U’U‘f‘ﬁ)/-.-u/
1

Ao
5 (V) il Lol ailad 1S5 s lsLs
0352 sl 4 Ol e glirs & OLS,IS (5,80
5 Ly Sl (g5, (1) cmal OL20bLe
5 S e Sl de LB 5l 8 e
Ao s A 53 e Jle Al
Lpls Oloslo 3 s oo 397 ik Olesla
Wb Ol Ol iy 5 2,8 sl 38V
Ol agrs 5 ol QLSS Condt S 5 5 b
A5 Sl a5 esls sk ol plal s 1
2l 53 Oliises L(F) 3,50 2l Olosla v s
Minly pmad 53 el g 31 (gl Ole &0 bl
Olojlw slacy s sole 5 Glaal L a5 olKea sl |
A Olojles g G il 00 S (g5ledilan
Ol e a3 5 LS ol (6 20
o 0d0b s Ll b e sl olesle s Lol
5 OLS,S Cadsr S5 sl 36 2 K S Ol g
3 e OB Ol 5o 1) Jad 5o Bk pas
e et Sols,y oLl ke s ylse sl
Sl Ul g e (ISl 25y pds 5
elal (i (osla et S5 it sladily
(s oSl pde OB @ aBdle pde (Los (B
235 St ol pds ol s il pe
S 5(8) 355 Oleslw o5 Sl ases
Glodisl ol 5 e lgs slls a5 SUSLIS 0sls
Ll o 5 ol iy 3o sl Oloslor (5l kil o
0) 35,5 o gmels slaaypa ;K5 4 e
o SIELL  J5e el s 5l a5 (52,050 o
AWV) 3L o IS (G sy il o L

e dr 5 D b s Sl s
L O Glass ol o Slole glacls

YAA


http://dx.doi.org/10.22062/5.3.287
https://hbrj.kmu.ac.ir/article-1-357-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2025-07-13 ]

[ DOI: 10.22062/5.3.287 ]

Bl p B 5, L3, )*JlJ 5 Sl @mlie (G9y0 la ol il

Sl Pl g 45 A3 Ol s Sladlas
£ el el o s LSS 655 (sl
Sl sl 1y i S las S5 55 O (S50
o bl s Ll cnl b adb s sl
el LSS 6B 5 i 55 age sl
Sla ilal a8 A esls 0L (6,55 ey 53 (YY)
L 2,ls 0LS,8 B0k it Sl S
S Gt S s 10) Gy gla AL
5 st sl s 4 sl olis
(TF) el 0SS o8 il a5l o
5 Olpe O 5L, s o)l S sboles
Sl s e o Ll e S0 la Sl
oS5 3 e =l s Sl Ll s OLS)S
Sl a5 0 S5 el (S g ske oS5
i sy il ite S Ol 0T 2
O G AL 5 b el @ a5 Lol
Dy 48 g ad g cpl 28 8 s b oRs s
5 oa0d sl pbly A0l e Ol pde SO
sla Bl 50 5 sl 148 3 oLs,s o 8k
ol 5,5 8 s BLb 4 e o S0
Sl e S5 Sl Bl i s 4 aallls
OLS,S Bl 4 e 2 SIS (g a5

s Ol (S psle oK o

IR P9I
o 4S 2 e e g Sl addllan
b A Ll VWA Il s abaie o) so
o e oS> (aliw OLSJIS plas ol g L]
o AS W 8 Y Sl 4 Ol Sy
4 ged g Olge 4 L8 OB e s el
ol laab (g pSased a5l 5 idd ol

YAQ

o g ol Lo,

S I VP BRI S LG S PR [PVt
ot il 2 s S 3 (TY) 30 el
G 5 gy oS (s S S Jol>
YY) 2505 5 5mm s s adal; OLS IS

Al e &5 s Sl S s S5
ol s b s e olla 5 OLSS
SLS LSS B0k o L & b slsl (Y8)
(= Vsl ol b 5 b sl a S S
52 0SSl sloml o ol 5 (o3l (olazx
bl Olge 4 S e il (Y0) 35 e o
s 0L b g s 5 b a4 S Sl
Lo bl (ole 4 (TV) 55 s iy o5 635 o0
Wb g o T o 3 RS 55 3 S
R R R = A
Sold) (rd S ge Jols La Sl opl gl
S S el 5 o D el (g2
Sloslw a3 3l Co piie (TV) Ol s e
0315 0551 53 O U1y aST 2 5l ol Cenl
S8 STl s5dmel rg 3 Sas gl 0SS
S8 OF plamil sl ansls (555035 (sl aviiy
Sl s el OF Olal g sl a8 el 3050
S S el OF KoY e 5 5 8 b s S
o Pl 5L s Wil s Bl S
355 5 edls Al 3 g s SIS bl Sl e e
G (G 4y 555 (a3 S e 5 0S5l L
3ty Aol (gl | (YA) 5, sl oS >
L ols s 550 ol slasls s & (st
534S das e OLSGl GLS IS 4 aSL S o oyl
(Y2) S edled (¢ 5V 25500 sk

5 L 2l e S s e oz Sladlas

DL (Yf—‘Y"‘Y‘\) J)‘J Jj-?j 4.144‘) QLS)[S 6)@.14\.0

. b » .
wm;’ﬁ/rw‘/ ({,Ju- . J/t‘/u’f‘/ﬁ/—,ﬂ’
L 4


http://dx.doi.org/10.22062/5.3.287
https://hbrj.kmu.ac.ir/article-1-357-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2025-07-13 ]

[ DOI: 10.22062/5.3.287 ]

Gl p (I (gyum, L3, r’l’ 5 Sl mlie Jgy0 sl ibly i

Lor g ol L2,

(O Jdsa)

A osliwl (5S4 5 (5l 2 4 ged e b lize

ot 2058 §3w LSS 51 ) 1 3598 G gl 5 QLSS S slad 2) g

45903 QLS 517 slass @R dga>lypl o)
A vy Sloys islas

\o YV ol 5 10E S slas

\t4 N 53T Liglaa

V54 Yy 5 oo

s
v
A

i

Lg0d QL dladd wyp S0l pl a0,

o Al Sl yoje \
Y as Sl Cislee Y
YA 0 o edils Cglas \
iz FA SEldg Oglee ¥
1 Y sy Coslas o

Sl 23S Gl il Sl w55
ol el i a3 00 sl (L
VA=Y (oS A Shael SOl V= VA S sy S
Sl 51 (SUs YV=Y/E oS sl sdasolis
SV 5ol slel sumasOLES £/Y UY/0 (o g
canlae ol s ol sl s edasolis E/Y
ClalT cols, a5l iass 3Ol Sla>d
sl Jeol sle, ‘L;;-<->'=-L; 2 CSslle sl
35 S O LS 5 (S s Sl 5h
A Coley 1y OB aS S i

e oot sl e Sl eslanul U
aalin s (10 (6 ety 3N Ly sl
sl gl alin 5 (F8) 0S8 80k
Fls S sl () as aob Sl mbe s
S, sladeliin b gl Gams Jaw g5 ol dpculoea
AN QLSS B0k (Y0) /AL (5, S
(Y1) /8 Sl mloe Ssss gla il 5 (FF)
Laaslion ool ol 31 0lis &S s S acslons
ookl

SEM: Structural ) s k=Lo &Vslae Jas 5l
el 54— 2 ¢l (Equation  Model

S Sl (gl e e L glseslsy Solatonws

. & » .
W‘IA(':/WM/(.’,JLA_ //J/U’U‘f‘ﬁ)/-.-u/
1

&3l Olia, 18 Sl S gos Slebl candllas ol s
S sy SV Olge 5 o Cpir S
3l abi a3 daesls L;)ﬂ@? sk
) lols 3Dl (g i aslidi s eslizl
s Kalshoven L. g Y)Y Jlo s aS ool Jl
3l A 0 s 5 A | b oL
Comober o3 Lacdlas o s (1) L) oY1)
LYY oY) slazel (Y0 BY SV 50) SO
L Y4 oV 5) OLS,IS gl g 5 395 (YA
5 (Y LY SN w) e wlae 5l 0l 5 (Yo
e VWV shls 0SS (B8l aslin 5 .(V0)
s b Rakhra Lo 5 YOA Jl s S el
Shls Gladl mbe Sa5s gla bl asbinn (V)
sl b Y0 Jlw s aS s, Jlpe )
dx b hls 5 acs b O LSan 5 ol el
ARG W) uéﬁfﬁw 23 Sl mle oSl
Ao VG L) LS sy ilnys (L
SOY LA VL) S #5585 035 Al (onl
GAY SV 5) LS 55 0bS)S Jas oal3T 5 Izl
Sl o, S lao S0 b .Y 50 (O
o=l A eslanal baasliins p OV 4 oas 5Ll
0 5lital 5 eillos MalS w38 4 ) Sl oS 50

Y.


http://dx.doi.org/10.22062/5.3.287
https://hbrj.kmu.ac.ir/article-1-357-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2025-07-13 ]

[ DOI: 10.22062/5.3.287 ]

Bl p B 5, L3, ;“b 5 Sl @mlie (G9y0 la ol il

Babl
Aosls JSis Ols e 1y (g3l OLS LIS s 3 WV/E
5 Il 8 w0y, S 5 OLSS Slsl o xi
Sls OS85l Aoy £V/8 (A3 Y1) 34 2
,\_BJ}J.JSY\;.}J_.;)\&[;J)\SCEL): G PSP

(Y Jsa>)

o g ol Lo,

Ol Lol 5 (Olgy slo pane) 8 o bl
Yo ased AMOS [l5sle 5 5 A eslizul Lall
5 oSl (o oo s glaoylel .l esliz
SPSS (bl Ligsle 5 st avlowe slas Sl
A 5 00 (gls e e AL 5l T as

A S

a2 3030 (53 QLSS 53 SIS 503 sl S5y Sl i Y Jox

(Mo yd) dlasd ol okl
LIS 1)

(/%) 0\
(BV/ENA e
OF/A) Yo S 5 LYo
OF/Y) YF JLeYs-va

(¥0) 04 JLva-Fa s

(55 e s JL PP

O YY ol s s

(/%) oV W
(FV/FIA SV el

o sla Bl sla paze &:fitc.a;b.wj;»»ﬁ

se ol A a8l 5 gLl C.L:a

EASERES)

£70 Sl 5 1/ Ll gl s sl sk

g 2230 6ok OLS IS WL 5 sl cl:.o $933 S EL (SN (g, 1B, Ll U.:i.l._.a ¥ Jgd

FHTE Dz ol e Sl o2t SRR .
PRI

</ ER4/F8 WEESVALD) RS
—ESENE EESVA SN sl s e o Lo
\ZES AL Y/eEY/A slazs! SV (5
VARSIV ¥/ EF/YS OLS S 6l 5l g 55 5N
VAL ==V ¢ £/ Callee L lae il
VBN F ¥/PA /YD &5 oSt
V/ o \E— /¥ \IREa7YAt4 uéﬁfﬁw— 23 Sl wlie S L
VYV F F/EYY/YE S 55,55k sy el S s,
CPVEY ¥/ EY0/Y0 S g 55 5 035 o el Skl
\PVE- /Y0 P/ EYAYE S5 3508 Jee o0l3T 5 ISzl
VANE= /oY F/02Y5/14 oSl
V/OYE-+ /14 FIYOE /Y oS @l

Y4y

. ' I 3 .
WY e/ r‘,‘_}b- S U’f‘_ﬁil-.at‘#
d . .


http://dx.doi.org/10.22062/5.3.287
https://hbrj.kmu.ac.ir/article-1-357-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2025-07-13 ]

[ DOI: 10.22062/5.3.287 ]

Gl p (I (gyum, L3, )*-‘U 5 Sl mlie Jgy0 sl ibly i

Lor g ol L2,

SAES pgs el 5 ALY LT e L
JUa s Lavosls U5 03l 41 U =T s L S
Y s 3 e e s ey LIl
A 595 Jle a5 5l s 250 S s

el ol esls OLES Y SKE s Je 51 cu

g5 =
/”" ed =
Loy
N
)4 83 =
."'FI'
A

Y I

el =

ol |, >l Jue AMOS (g il Jbe 5l eslanal
Ve e hele L el skl ol p5 Ll e
AMOS ;3 e ol 034 Jbo 5 (gl o s jascis
Laesls 0351 Jla i o8 5,5 o 513 e (oLt 5

oS el Naa Jsl gasls dS o jasia |

le— a5

)

a7

e8
(=] (.“_.nn.-
{\_\x\
#10 LA
1 ]
— oiF
a1 1
12 T,
ira
L

SEN-TL

hY
\'-.
@15 %

i
elh " |
#17

.".
/';
eld

e19

w20

FERE EREGTTEE § R B R R

el

...:E:. ]

el

ol S¥slee 3ledde 1 ool s 5 llial ol o palia s\ K2

S ol e (6 ;S o3l gl el Olge o
Slayl A JS e Ain g Sl 3D
agab gy eoila Sl GLLo a0 sla sl
L;LALG ‘)L.’ wL«.&‘ B (P<'/"\) .Lvij.v )‘b&&ﬁ Jj.’>.
3325 o Jes o3l 5 Iial 5 5 4 5kl
64,_:§o)|.,\_;‘ LS‘J—’ u..a.?-u d‘y& LY Lf"'w" CA:M‘ )‘

L g sl Sl Cgl.;a o> sl Bl e

S s sl Jele Sl o eldie s
LS b g e ulide iy 48 Sl ol adasglis
Jmloss i s s el 0T 8l S
IS 48 313 0L 3 (g e, Ll gl Lbls
A g b3 e 35 4 b g e 05l 3 sl
s 5w syl e 5L bl (P<a/eey)
S g 53 0 el it (s
e el Sl slazsl 5 b Wlis 51l LSS

. IS ,
wm}‘t/n/k‘/(’,‘ju J/&’ﬂ‘u’fm‘v/-.‘uf
A . .

Y4y


http://dx.doi.org/10.22062/5.3.287
https://hbrj.kmu.ac.ir/article-1-357-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2025-07-13 ]

[ DOI: 10.22062/5.3.287 ]

Bl p B 5, L3, ;“b 5 Sl @mlie (G9y0 la ol il

(P<e/vnV) Wisgs s san 35 a5 by

o g ol Lo,

ke sl e Lo s sl (6 Jpas)
e 53 badlw IS as sl ol (L Bk

SN gy 5y e 4 by e (oS 5 SLL skl Jule L 0 e

P-value bt st

5 o o sl ol 5b Slf e
oy +/6Y4 Al Lslas 1l o5l
<e/oe VIAVS Ya% /550 OUS IS Wyl g 3 W S (5,
<e/oe Nan%a VO EF slazel
<efoe Y\ YN /XY SN Ol s L lad o o
<efoe AAvY AT /AY- Cilis
Ny */AOA O 53 OUSH Jae 63T 5 IDazal
<efoe SIFAY AD Yiaas S g5 5 03 o el Sa il
SO R R VAN £ /eVF VO B AT PR IV
<efeny Yo/ /PVA /5F las S pooss 53 Ll e oS sl

Sl el ol e s )ls Jde cobie 3531
Sola oS aal s w0 /Al e Jda
VA VL sl . cmils Jie cmulie 531
(el S0 LBl s S sla jastls
o3OS (o33l S5l 5 el S50,
» S plaaeg el Jde ol 035 el
o=l sl = odal e 4 eolie pelad o a gt Jue
Jds ad 53 ng /A 51,58 550 b el
S AL alie s lie Laosls ap ol esls (251
Ol sl o Al o s SS je L) f/A
b ar s bl Jde 2512 0550 olie okias
o=l Gl edisl s i Ragn Jde 3 aS
Dol dds 4 y3 g A L 38 55 axls

Al esls Hasis Cwle Laesls 4 ol ooy

Pl s GBSl 2555 Gl el
A>3 0 Jod= b s wle sl esls
A3 S Olgean Ol e 1y 53 LS/l
bl S¥slae (ladis 5 25l e ls
Sl Bl 5SS 0T ke ax a5 S il
on Sl e Sl mg Je 4 Laesls
s ol oS ol el al 03y il
0 s 5l S sl @33l s 53 SIS Sl
aaloas TAS Ll e ol s Jide 53 il
U IS LT JVUS S PR JRITR:
Sl (8 sl Sl (:SSle Jd
ol ol el 3 elibe L e Sle S
ol b 116 il OLabl Lol sl

Y4y

. ' I 3 .
WY e/ r‘,‘jb- S U’f‘_ﬁil-.at‘#
d . .


http://dx.doi.org/10.22062/5.3.287
https://hbrj.kmu.ac.ir/article-1-357-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2025-07-13 ]

[ DOI: 10.22062/5.3.287 ]

Gl p (I (gyum, L3, r’l’ 5 Sl mlie Jgy0 sl ibly i

Lor g ol L2,

b el Sl 28 el ol (nSle o
SHily  (FEilp Sl s Nl S8 sles Olgdem 39 &7/ 8o13T 450 el
SHP oabsbma el @y Bl -
LAY /A (/ay VNS LAY AW ¥ ol dusloes Lo
>0 /4 >0/ >0/ > /A >0 /4 <t/+A <o I8 J6 oo
elie ke lie lie elin elie ele s

5 Ceie (P<v/00) 8L L Sl mle S0

=903 Sl Al Olsae 53 SRl B L 5 35 ol s
Lol 5lcmsl 2l ol g Bnb (Ll b
SLa Al (I () Sl e 53 8 &S
sl s sla sl 5 Sl mlos 555
WS oS Ol e g s gme 558Kk - Sl
s b 55 4 (BNl IO (g 5
Sl mle Gas sl il (mile paze 5o b )

ity 560720 Oluebl mlaw 5

s bl s A 5 S 4 5 L
(P<:/+0) 8L L 3 (g, 5l ol
Sy Ol e 53 ol 3l L 5560 Dl e 5 Sl
Lol il Laol (g 800l o 3 (6 ,m
3kl e 510 gl 5 ) S @
Ble Food Gl Bl b (B (g, LB, sl
ol L g ss Sls pme 5 e (P<e/00) Sl
TEENCIL IS IS > E RESE RIS FRUISCISE
S a5 s sl ol Ll b

6l_ﬁu1|‘bli o J)‘.,\..:bﬁa‘ W JS‘ A J)J&- 9 \

ol s diks 3 (B KL 5 S55 GlaBIsl (NS (5, L, (13 mn 5 sl o2 Vg

wWhee  Wlhogg P-value -0 o O eIy 390 Al y
Cta 3,0s <ofeey* Wide S35 GBIk — NS (g, b,
KR 3yl <o/ * YALY G Ll — N (g n b,
Sl syl <ofean* < /00F Ll — g5 gl sl

Sl 5 48 Ll s ol n (sl
s S (Sl oo oKl 53 (IO (58,
o S 03 Wes 5 e S (M) sy b g
oSl 5 lehol Kby pyde slaolSasls s
by B U Sl Sl ol
s OS5 ol L (V) s S s

ST o&isls s SN (6 Ll Lo g2 J.f..l?a

S5 om 9 Com
Sl Kl a8 sls OLES ol anllas glaasily
LS o b ds o WS (g ) 5L,
il Slgtan 653 e o lil a0T 4 &S Sldlas
o p Ol Co Glaadllas 5o OLSes 5 (5508
gl Ol pdes Olas 53 (BN (5 a s Conds
50l sSus 5l oliws S iy o sk oLl

. » .
\\*M&/ruk‘/ﬂidu Jf&’ﬂ"u’fwi}-,uf
1

Ya¥


http://dx.doi.org/10.22062/5.3.287
https://hbrj.kmu.ac.ir/article-1-357-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2025-07-13 ]

[ DOI: 10.22062/5.3.287 ]

Bl p B 5, L3, )*JlJ 5 Sl @mlie (G9y0 la ol il

Ol e a8 el s U Ok L8 s (5,8 Wb
al Lol (6Y) 350 U Ok o 80k &0 Joles
SlsFeen Slasl o oo S 4l b Gash ool
L b Ol 4 3ls 0L a5 Cill
Sl (EY) 5 Jac sze d 5 QLSS il
Sl Cllas opl edkiasOlis LSS (g Bl (VL
0Lk s e Gl psst oS OLS IS oS
Lol b el aldl g Ol 5 Lyl 5 Obesle
sl s a oSl ol sl 1 psY

Sy oy sl 0L bl aallles glaaiily
o=l il b OlS S g B hl 4 e SV
il Ctllas LS gla s glaadl boaxs
Cs s 5> Musenze (01 V-4 iig (£0)
e 55 OLSLIS (6,8l 5 3N (5 O s
S (6 ey et ol 4 U Sl
sEranil .(0) 5,15 0Ls,I8 5,80k b 2k alail
Glayli, ey aS sl s glasdlae s Ozbiilen
352y adaly S gu 8 LBLL 5 SO (g,
sy Jasi s s Trevifio 5 Brown .(1) sl
s s L5 e Slesle K b 48 Ls S 6L
o M| Ko b 5 0s O Ol a5 8L
s iy 5 0 I (glas S ereal
03 N Oy b oo 1y (BN Ol s 5
ol e Bl 4y ol xiy Bt
S eyl Sl o Sos glandlas 55 (V1)
AU (O 9 i Jold) (g ey lalllas
3 s e adaly 5ol o lll s 5 e
S b T3 G Ol aolesle 3 s 3
N ey Talad S (W) 355 n b e
Wl SIS U s s WOT (B 5 0L

Solsls 5 g b WS (g alal ) glandllas s

o g ol Lo,

Sl (TA) W3 S Aol 1, Jessl sty ol
llas ol eas Ol IS (6, L) Lo s
Sl e slaclas (s 53 Ol e 4
Cgr 03 S 5 0L, (g Sl lls Llie
OLELl, 53 5 dS oo Jor o OLSLE li
s WU 3l g slazel

a3 sl Skl SKle ol axdlaa s
ol Las ool s e s Sl sl
Sl aan 55 e o Ll Laol 4 45 (glasllas
350 5 glaadlles s O,LSea 5 Riasat .cosln
5 los s e s saos sl sl it
0SSln (B s s B 5 a5 Slas
(FQ) 10 S 58l b e |y Sy sla j3lsL
o alaly Ol e U glasdlls s 55 Negussie
a0l jlew Ok 5 (LS o521 5 La 2lsL
Lo sl szl (Kl 48 Sils LT ]
L s o=l al Lal (80) 55 ol Ol
55 Laol cils Jlsean O, Kes 5 Dave .,
Lol o 503 0350 6l 5, 5m s (slanlllas
3 Aals plawl (Gl lae 3 S50 la L
L) 503 0580l Sl Sls Ol e oS il 5
Ol Lal 53 d> 5o Ok 5 Ole 5o (S50
a5 L(E)) 3 oS WOT G e il
5 VU Gl sl S553 sla il (Sl oS
@bl 5 Il 4 Lagleslo 3 oS A jasiie
30 Sl QLA Sl 518055 5550 LSS e
s 3 QLSS S Lie 5 OLSLIS gl O ¢35
5 g onls Cenl SIS o311 4 Lag S

Sl ke S sls Olas ol anlas glaasl
2 Ll s e 50l b e s B
o fled 5 SN s g B350 )3 Slanllas

Yao

. ' I 3 .
WY e/ (‘,‘ju- S U’f‘ﬂil-.at‘}-‘
d . .


http://dx.doi.org/10.22062/5.3.287
https://hbrj.kmu.ac.ir/article-1-357-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2025-07-13 ]

[ DOI: 10.22062/5.3.287 ]

Gl p (I (gyum, L3, r’l’ 5 Sl mlie Jgy0 sl ibly i

Lor g ol L2,

Sty &S J0,ls AoST Oliises Liwly cpl 3 (EV)
23 35 535> el a1 o O
Sl S 1Ld Lol ams ] (G S
AU Jes b3l 5 IMizal Ol e 3D
S s Oaa 5 Piccolo duly s L(EA) 55l
SN (S pa) e alil ) Olge T o 5 adlllas
SN Gy e S b (Jad gl S s
slaad e 5D Jad Coanl 5 0L Joo 331
Gas 53 () 2505 5 gy alaly (G550 sla ol
i ol dm A el YA L 53 &S R
T G e S (5, &S S oL
(=00 sla ol glaad i 5 0SS Jas
Olse Cm glasdllae ;> Wirsén (Ye) 555 s
SLasls 1 O a5 B 5L
O Gy s S e s aS Bl s (Gl
slaad o 5D Jas o351 o Slas slasls L
Ahmad .(£4) 5,05 555 aaly (S35 sla sl
aS As S o lil Sl 4 s g asdllas 5> GAO
Ol o am Sy olwdiadl 5 o IS Ol n
2 035 la ae e (g s e LDl o 2
ety 5 ot IS 5 Jes o3l sbul 0L
slaadiie 5ol ol aS ekl 5,550
23 O (00) Ldl e Ssps gla Al
Ol aS s ol a0l Kos (slanllla
2l 8 55 Ol 5 sl 1) p3Y o 3 SO
s 5l slaad 5o 3 szl 5,55 50 U sl e
sSamdani .(0)) sl axils s I8 55 (S
olecia glasl Ole js ) G5 Yameen
I (s Al s LTl (gl
(=9, sl sl slaadse 31) OLS S o5l

b el ol 55 S0 lalllas (0Y) 515 3G

Sy 5 g L Gl (V4) Ly a8l
Sl O PRGIVN LG S I P W W P US| JYR
a)l_w‘ Cj"p}‘ u_ﬂb&‘d.*.“.b PL (f—i) J}-JJJT.AS
OLS ) Cplls gladely b 3 (6 8,y a5 U
sl bl ol 51 S (V) ol fas e
LS‘J—’ U‘Jﬂ"\"a 6—;%4 6‘._&‘)&9) &:».:AA‘ OMJQLLJ
u\}sgu;uﬁ@&uu@d%&gw}s

Ll
S oL, sl Bl Sl aslllee glaaily
AL Sl gl S0 gla 2l 1 S
L sla s slaasl b ans opl ol
SsMunir (04 Ye (Y8 g-0Y) e als ol
Al s Asls plsnil aS glaalll s Ol,LSCen
e Al e oS S et 5 sk e e AL
adaly ol 48 550 S Jaes 3 S OSLis
sl oyl s abad by uilg s
(T8) W Garass GVsle 5 b 3lsl o 3D 2
(N (s 4 als DL s S s
S303 Slae xSl ey 51 1, 0L Jis s Shae
LBl o SN (g my S Gl S 4 kS o foged
S (87) wdse Wl 1 Oliws 3 S5 sbee 1S
30> S bl (s slre xSl pl 5l (S
Ol oo glandlas s XinXin s Yidong .ol
S OLS,IS 6l 5k, o SN (6 4,5
M (S ens sla Sy 5l S el a8l
sla Bl 55 Shae glas luileu) g3lwosles
Sl S e 53 DU o 58 (gl LS e

. b & ,
wm}yruk‘/(wu J/&’U/U’fu’iif-,uf
A . .

\RY4


http://dx.doi.org/10.22062/5.3.287
https://hbrj.kmu.ac.ir/article-1-357-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2025-07-13 ]

[ DOI: 10.22062/5.3.287 ]

Bl p B 5, L3, )*JlJ 5 Sl @mlie (G9y0 la ol il

g a g5 Ozl 5o La Al ¢ o=la &S
L;b_:dji_.@‘}ﬂw)o.l_ﬁj_?.&_@.x;kdw)ks
sty dal g s Olesle s 8Lk
OIS > gdzse ‘J'-“)J—l u—l‘ slacos gdms
550 Ol e 3 oKl K o andlas (gl >
D35 PS5 5 ol Bse e e 55
)J‘:‘ibﬁ‘)‘ww&uw|6)ﬁit*’~')b—i‘

Lolglw
O s Ole 53 Lty (gl oS i,
G b S s alg 3550l S 5 el
Sl b aseey S sl o el e
JETEC N V| EOY el OS85 Lais
sk S S sla il 03,51 walp L oKl
Jold 5 o5 e sl ot 0555 53 ekis
5,575 s s cuéxfm@ 53 0Ll ws il
Joi 53 QLS Jes o331 5 las g5 Ol s
Lz | Laol B0l byl s 1l g e el

Sl Rl
DISCEls Al lidylS aaboll ol alie oyl

L Oliady Ay oodlal sl o8l <o s
S L SN (s iy b s Ol g
slapbly (milee pite f8 @ ax g L OLSJE
‘_5_{_&).3 rj_k; omb BE L;:[_MJ c[_..a u_;))b

3131 o8l Sl aadllas (ol GMN US 3 g Sl

ShdEl e VAEYAYOAAAY o) Ols S el

ASQM)L;{.JJ& rjl& DK.A:.J‘J Q-:JJ‘MJWL:)

o g ol Lo,

3 Lrii das o oL el ol (V4 0)) W S
Nl (s slaisl S T ulse
s Oloslw 53 I Ol pds ol Ol s
B N e D e T SERTIL N
Jes 3151 Lag S pmemas 53 OLSJIS Sl
Jad 53 g5 sl OLig By elasl 5o OLS S
s o Coenl (a5 5k sl 5 OLS S
Sass sl sl ol sl aallle glawsly
il 5l QLSS (BNl 4 oo Ll sl
Cllas A3 sl layh slhasl b oand ol
Ol 5o glaalllas 55 (VOLYENY XV OF) il
5 b gla il &S us ol 4 cpl Ok,
el e Oy (8l 53l sl e
SIS ST el e 51 (S 6503 G 4 (10)
(F0) 5,8 e BIL 1 OLS S 800
Ol e oo glaalas ;> Donna  O'Driscoll
s Lo gl sl el was Sl Sl coles
S Bl s (leslw dgas 5 Jad oS,k
53 Sl dgas sl mw dil 5 e ask
3,05 ol 4o 1 (BBl chgns opl L OLS IS
Lol s ladlas s O, K 5 Kalshoven (7))
SISl (s Sl Spe sla Bl 4
et (YY) S gla 2L B Xls ols L8
Bl ¢l o Jbod gla plsl ol s s
(V8) Cdls (g iy el gl |, OIS S

DL St 3 3550 53 OLKes 5 OY00
il sbobesla s sl 0L, o B ub
Wl e 3Ly o L8l sl bl (LS
Gl .(07) JJJS/ oS, Bl 5 Lais o
G & e I8 56 Lolye 51 SO sl

L;)H)J G @j)) &LAL}LL’L: 249 cg')tS)lS

Yav

. ' I 3 .
WY e/ (‘,‘ju- S U’f‘ﬂil-.at‘}-‘
d . .


http://dx.doi.org/10.22062/5.3.287
https://hbrj.kmu.ac.ir/article-1-357-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2025-07-13 ]

[ DOI: 10.22062/5.3.287 ]

Gl p (I (gyum, L3, )“l’ 5 Sl mlie Jgy0 sl ibly i

Lor g ol L2,

S8 et S dle o s OB 5 Al
Se J_..ab- u&.ﬁ)}; P yR> D dx_eLA u..p)b:.?

Ll

References

1. Murali S, Poddar A, Seema A. Employee loyalty,
organizational  performance &  performance
evaluation—a critical survey. Journal of Business
and Management  2017;19(8):62-74. doi:
10.9790/487X-1908036274

2. Rono EJ, Kiptum JK. Factors affecting employee
retention at the university of eldoret, Kenya. IOSR
Journal of Business and Management 2017; 9(3):
109-15. doi: 10.9790/487X-190301109115

3. Jamshidi B, Razmia MR, Haghighatb S, Samani
S. The Relationship between Family Cohesion and
Flexibility with Dimensions of Perfectionism.
Iranian Journal of Psychiatry and Clinical
Psychology 2008;14(2):199-205. [In Persian]

4. Hajloo N, Sobhi Gharamaleki N, Rahbar
Taramsari M, Haghighatgoo M. Survey the
relationship between perfectionism and job burnout
in nurses. Journal of Guilan University of Medical
Sciences 2010; 20(77): 23-30. [In Persian]

5. Musenze IA. Ethical leadership and staff
retention: The moderating role of job resources in
Uganda’s healthcare sector. Journal of Industrial
Psychology 2018; 44(1): 1-10.
doi: 10.4102/sajip.v44i0.1531

6. Eranil AK, Ozbiilen FM. Relationship between
school principals’ ethical leadership behaviors and
positive climate practices. Journal of Education and
Learning 2017; 6(4): 100-12.
doi:10.5539/jel.v6n4p100

7. Walumbwa FO, Mayer DM, Wang P, Wang H,
Workman K, Christensen AL. Linking ethical
leadership to employee performance: the roles of
leader-member  exchange, self-efficacy, and

organizational identification. Organizational
Behavior and Human Decision  Processes
2011;115(2):204-13. doi:

10.1016/j.0bhdp.2010.11.002

8. Kang SW. Sustainable Influence of Ethical
Leadership on Work Performance: Empirical Study
of Multinational Enterprise in South Korea.
Sustainability  2019;  11(11): 3101. doi:
10.3390/su11113101.

9. Brown ME, Trevifio LK, Harrison DA. Ethical
leadership: A social learning perspective for
construct development and testing. Organizational
Behavior and Human Decision  Processes

SR PVCRY-S S OV S P L SR P S R
555 o L;)Ufwl,rﬂ

&8l Sl

2005;97(2):117-34.
doi.org/10.1016/j.0bhdp.2005.03.002

10. Kalshoven K, Hartog DN. Ethical Leader
Behavior and Leader Effectiveness: The Role of
Proto-typicality and Trust, International Journal of
Leadership Studies 2009; 5(2): 102-19.

11. Bass BM, Steidlmeier P. Ethics, character, and
authentic transformational leadership behavior. The
Leadership Quarterly 1999;10(2):181-217.
doi.org/10.1016/S51048-9843(99)00016-8

12. Kouzes JM, Posner BZ. The Leadership
Challenge: How to get extraordinary things done in
organizations. San Francisco: Jossey-Bass; 1995.
13. Ciulla JB. Leadership ethics: Mapping the
Territory. Business Ethics Quarterly 1995; 5(1): 5-
28. doi: 10.2307/3857269

14. Blyukyilmaz O, Ay FA. The mediating role of
organizational justice on the impact of ethical
leadership on organizational citizenship behavior.
Gazi Universitesi lktisadi ve Idari Bilimler
Fakiltesi Dergisi 2015; 17(1): 197-216. doi:
10.17218/hititsosbil.305431

15. Kalshoven K, Den Hartog DN, De Hoogh A.
Ethical Leadership at Work Questionnaire (ELW):
Development and Validation of a Multidimensional
Measure. The Leadership Quarterly 2011; 22(1):
51-69. doi:10.1016/j.leaqua.2010.12.007

16. Brown ME, Trevifio LK. Ethical leadership: A
review and future directions. The Leadership
Quarterly. 2006;17(6):595-616. doi:
10.1016/j.leaqua.2006.10.004

17. Pucétaité R. Stimulating Organizational
Innovativeness  through  Ethical  Leadership
Practices: The Mediating Role of Organizational
Trust. Procedia - Social and Behavioral Sciences
2014;156:231-5. doi: 10.1016/j.sbspro.2014.11.180
18. El¢i M, Sener I, Aksoy S, Alpkan L. The impact
of ethical leadership and leadership effectiveness
on employees’ turnover intentions: The mediating
role of work related stress. Procedia — Social and
Behavioral ~ Sciences 2012; 58: 289-97.
doi:10.1016/j.sbspro.2012.09.1003

19. Asif M, Qing M, Hwang J, Shi H. Ethical
leadership, affective commitment, work
engagement, and creativity: testing a multiple
mediation approach. Sustainability 2019; 11(16): 1-
16. d0i:10.3390/su11164489

. b & ,
\\'M/'“l;/\' o /(’,Ju_ b U’fu‘?)/ -,
A . .

Y4A


https://doi.org/10.4102/sajip.v44i0.1531
https://doi.org/10.5539/jel.v6n4p100
https://doi.org/10.1016/j.leaqua.2006.10.004
https://doi.org/10.1016/j.leaqua.2006.10.004
https://doi.org/10.1016/j.leaqua.2006.10.004
https://doi.org/10.1016/j.sbspro.2012.09.1003
http://dx.doi.org/10.22062/5.3.287
https://hbrj.kmu.ac.ir/article-1-357-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2025-07-13 ]

[ DOI: 10.22062/5.3.287 ]

Bl p B 5, L3, )*Jb 5 Sl @mlie (G9y0 la ol il

20. Collins D. Designing Ethical Organizations for
Spiritual Growth and Superior Performance: An
Organization Systems Approach. Journal of
Management, Spirituality & Religion 2010; 7(2):
95-117. doi:10.1080/14766081003746414

21. Khalid N, Hussain Pahi M, Ahmad U. Losing
your best talent: can leadership retain employees?
the dilemma of the banking sector of hyderabad
Sindh, Pakistan: a mediation investigation.
International Review of Management and
Marketing 2016; 6(3): 608-16.
d0i:10.5296/ijhrs.v8i2.12922

22. Mgedezi SM, Toga R, Mijoli TQ. Intrinsic
motivation and job involvement on employee
retention: case study - a selection of eastern cape
government departments. Mediterranean Journal of
Social Sciences 2014; 5(20): 2119-26. doi:
10.5901/mjss.2014.v5n20p2119

23. Terera SR, Ngirande H. The impact of rewards
on job satisfaction and employee retention.
Mediterranean Journal of Social Sciences 2014;
5(1):481-7. doi: 10.5901/mjss.2014.v5n1p481

24. Munir R, Lodhi ME, Sabir HM, Khan N.
Impact of rewards (intrinsic and extrinsic) on
employee performance with special reference to
courier companies of Faisalabad city. European
Journal of Business and Management 2016; 8(25):
88-98.

25. Mahaney RC, Lederer AL. The Effect of
Intrinsic and Extrinsic Rewards for Developers on
Information Systems Project Success, Project
Management Journal 2006; 37(4): 42-54. doi:
10.1177/875697280603700405

26. Haji Molla Mirzayi H, Poorsaeid Esfahani Sms,
Fazelzadeh R. Establishment a Relation between
Successful  Fulfillments of Strategic Planning
Systems and Internal Reward of Human Resource.
Journal of Research in Human Resources
Management 2016;8(1):131-52. [In Persian]

27. Kandula S. The Study of Reward-Based
Performance Management Strategy, Drivers and
Intervention. Police Human Development 2012;
7(30): 113-59. [In Persian]

28. Akhtar CS, Aamir A, Khurshid MA, Abro
MMQ, Hussain J. Total Rewards and Retention:
Case Study of Higher Education Institutions in
Pakistan. Procedia - Social and Behavioral
Sciences. 2015;210:251-9.
doi.org/10.1016/j.sbspro.2015.11.365

29. Kwenin DO, Muathe S, Nzulwa R. The
influence of employee rewards, human resource
policies and job satisfaction on the retention of
employees in vodafone ghana limited. European
Journal of Business and Management 2013;
5(12):13-20. doi: 10.1.1.1024.5407

30. Sutherland MM, Wilhelm J. Factors affecting
the retention of Knowledge Workers. SA Journal of

o g ol Lo,

Human Resource Management 2004; 2(2): 55-64.
doi: 10.4102/sajhrm.v2i2.39

31. ODriscoll MP, Donna MR. Perceived
organizational support, satisfaction with rewards,
and employee job involvement and organizational
commitment. Applied Psychology 1999; 48(2):
197-209. doi: 10.1111/j.1464-0597.1999.th00058.x
32. Horwitz FM, Heng CT, Quazi, HA. Finders,
keepers? Attracting, motivating and retaining
knowledge workers. Human Resource Management
Journal 2003; 13(4): 23-44. doi: 10.1111/}.1748-
8583.2003.tb00103.x

33. Rakhra HK. Study on factors influencing
employee retention in companies. International
Journal of Public Sector Performance Management
2018; 4(1):57. doi: 10.1504/1JPSPM.2018.088695

34. Shamsi Zahirabadi R. Role of personality
characteristics, perceived control, and employee
retention in education of Rafsanjan city
[dissertation]. Rafsanjan: Islamic Azad University
Rafsanjan Branch; 2017. [In Persian]

35. Zarei Matin H, Ahmadi Zahrani M, Amini AR,
Nikmaram S. The effect of ethical leadership
behavior on staff voice. Journal of Research in
Human Resources Management 2015; 7(4): 167-90.
[In Persian]

36. Ghaderi M, Karimian M, Moballeghi J.
Evaluation of the status of ethical leadership among
educational managers of Kurdistan University of
Medical Sciences from the viewpoint of managers
and faculty members. Scientific Journal of
Kurdistan  University of Medical Sciences.
2018;23(2):125-34. [In Persian]

37. Karimi M, Rejaeipor S, Howeda R. The
relationship between dimensions of organizational
atmosphere and ethical behavior among employees
of Isfahan University of Medical Sciences. Journal
of Educational Leadership and Management 2010;
4(1): 82-102. [In Persian]

38. Khaleg-Khah A, Shahi Z, Najafi H.
Investigating the Role of Moral Leadership in
Predicting of Job Behavior and Breaking the
Organizational Silence. Quarterly Research on
Educational Leadership and Management 2017;
4(31): 109-36. [In Persian]
d0i:10.22054/JRLAT.2019.35401.1395

39. Riasat F, Aslam S, Nisar QA. Do intrinsic and
extrinsic rewards influence the job satisfaction and
job performance? Mediating role of reward system.
Journal of Management Information.
2016;11(1):16-34. doi: 10.31580/jmi.v11i1.56

40. Negussie N. Relationship between rewards and
nurses' work motivation in Addis Ababa hospitals.
Ethiop J Health Sci 2012; 22(2): 107-12.

41. Dave DS, Dotson MJ, Cazier JA, Chawla SK,
Badgett TF. The impact of intrinsic motivation on
satisfaction with extrinsic rewards in a nursing
environment. Market Management: Marketing and

Y44

. b a .
wm/'L/\'uLf/(",Jb_ //&fﬁ/‘jfuﬁjf-,w
wakadld .


https://doi.org/10.1080/14766081003746414
https://doi.org/10.5296/ijhrs.v8i2.12922
https://www.researchgate.net/deref/http%3A%2F%2Fdx.doi.org%2F10.5901%2Fmjss.2014.v5n20p2119?_sg%5B0%5D=ier7JLVGPuhg4MMn45QurzmK91seJngQREC8TXFGG_ZQmCfTpDZGHPPbVGdMDrEEBsYy8mgiF8ajKe-OV2d-d3oz4Q.JKLR6hGSz7Kn35IdmXsyD8AD8WGCyUkr6VY4dnq9NIeOZNOSt-4zaNRcg1foMB1NIKPrzVrRhCRT-K-Omvr4Kg
https://doi.org/10.1177%2F875697280603700405
https://doi.org/10.1177%2F875697280603700405
http://dx.doi.org/10.22062/5.3.287
https://hbrj.kmu.ac.ir/article-1-357-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2025-07-13 ]

[ DOI: 10.22062/5.3.287 ]

Gl p (I (gyum, L3, )“l’ 5 Sl mlie Jgy0 sl ibly i

Lor g ol L2,

Communication  2011; 4(2): 101-7. doi:
10.1179/175330311X12943314049493

42. Hojati H, Azma F. Relationship between ethical
climate and the intention to remain in clinical
nurses. Quarterly Journal of Nursing Management
2014; 3(1): 19-26. [In Persian]

43. Karimi A, Parsafar A. The relationship between
human  resource  management system and
organizational commitment of personnel (Case
Study: one of the privatized Banks). Science,
Research and Management Information 2017; 190:
110-19. [In Persian]

44. Paillé P. Employee retention: exploring the
relationship  between employee  commitment,
organizational citizenship behavior and the decision
to leave the organization. International Journal of
Human Resources Development and Management
2012; 12(1/2):140-57. doi:
10.1504/1JHRDM.2012.044189

45, Joseph B. Innovative Human resource practices
and employee outcomes in software firms in India.
India: Rajagiri College of Social Sciences Rajagiri
Post. Kalamassery, Kochi, Kerala; 2012.

46. Piccolo R, Greenbaum R, Den Hartog D, Folger
R. The relationship between ethical leadership and
core job characteristics. Journal of Organizational
Behavior  2010; 31(2-3): 259-78.  doi:
10.1002/job.627

47. Yidong T, Xinxin L. How Ethical Leadership
Influence Employees’ Innovative Work Behavior:
A Perspective of Intrinsic Motivation. Journal of

Business Ethics 2013; 116:441-55.
doi.org/10.1007/s10551-012-1509-x.

48. Humphrey SE, Nahrgang JD, Morgeson FP,
Integrating motivational, social, and contextual
work design features: A meta-analytic summary
and theoretical extension of the work design
literature. Journal of Applied Psychology 2007;
92(5): 1332-56. doi: 10.1037/0021-9010.92.5.1332
49. Wirsén T. The influence of ethical climate and
leadership on basic psychological needs within the
construction industry [dissertation]. Sweden: Lund
University Libraries; 2018.

50. Ahmad |, Gao Y. Ethical leadership and work
engagement:  The roles of  psychological
empowerment and power distance orientation.
Management Decision 2018; 56(9): 1991-2005.
doi: 10.1108/MD-02-2017-0107

51. Seibert SE, Wang G, Courtright SH.
Antecedents and consequences of psychological
and team empowerment in organizations: a meta-
analytic review. J Appl Psychol 2011;96(5):981-
1003. doi: 10.1037/a0022676.

52. Samdani H, Yameen A. An engagement story:
engaging employees through ethical leadership.
The Business and Management Review 2017; 8(4):
126-37. doi: 10.1108/MD-02-2017-0107

53. Oyoo MO, Mwandihi NK, Musiega D.
Influence of reward systems on employee retention
in faith based health organizations in Kenya: a case
of Mukumu Hospital, Kenya. International Journal
of Commerce and Management Research 2016;
2(10): 42-5. doi: 10.22271/manage

. b & ,
WA o/ ﬂidu_ I .."/‘ll/u’fu’b{ -


https://doi.org/10.1002/job.627
https://doi.org/10.1002/job.627
https://psycnet.apa.org/doi/10.1037/0021-9010.92.5.1332
https://www.researchgate.net/deref/http%3A%2F%2Fdx.doi.org%2F10.1108%2FMD-02-2017-0107?_sg%5B0%5D=OU_vyDElPJv0Glw0FRky3lfe865hRqJ0b0COtugW_oTiK3P8geRq665M_g7pMZdEmDL_ARY6sXv-pF05FJSqZisgBA.yopsQidTueGoR23CjymjEtxghV8bBmcmj1s2XpUMTh7Zb66SYnBH3jaOyNWCpTJAoxMOwfu0noGJtqF2RWCylA
http://dx.doi.org/10.22062/5.3.287
https://hbrj.kmu.ac.ir/article-1-357-en.html

[ Downloaded from hbrj.kmu.ac.ir on 2025-07-13 ]

[ DOI: 10.22062/5.3.287 ]

[ Original Article ]

The Role of Human Resources Internal Rewards and Ethical Leadership
Behavior on Employees’ Retention

Shojaei Reza', Beheshtifar Malikeh**

* Received: 02. 07. 2019 * Revised: 18. 11. 2019 * Accepted: 19. 11. 2019

Abstract

Background & Objectives: Human resource retention is important for organizations and it is
essential to identify the factors that cause staff retention. Ethical leadership behavior via
emphasis on norms could provide staff retention and internal rewards, through psychological
and social interactions, cause staff retention in workplace. This study examined the role of
human resource internal rewards and ethical leadership behavior on staff retention in
Rafsanjan University of Medical Sciences.

Methods: This cross-sectional descriptive-analytical study was performed on 169
Headquarters employees in Rafsanjan University of Medical Sciences in 2019. Data gathering
tools included three questionnaires of ethical leadership behavior, human resource internal
rewards, and staff retention. Data analysis was done used by structural equation approach and
through Amos and SPSS software (version 20).

Results: Ethical leadership behavior was effective in staff retention with path coefficient of
0.290. Ethical leadership behavior affected human resource internal rewards with path
coefficient of 0.356 and human resource internal rewards was effective in staff retention with
path coefficient of 0.556. Therefore, the mediator role of human resource internal rewards in
the effect of ethical leadership behavior on staff retention was confirmed.

Conclusion: Due to the importance of employees retention in workplace, paying attention to
ethical leadership behavior and internal rewards are highly recommended.
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